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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Gaya College, Gayaislocated at 85.E longitude and 24.45" N latitude in the spiritual and religious city as well
as aplace of pilgrimage of Hindus known as Gaya where lacs of people pay homage of ‘ pind-daan’ during the
period of Pitripaksh. This institution had a modest start on the 8th February 1944 on the eastern side of
legendary river Falgu and it remained under Patna University, Patna (1944-1951), Bihar University,
Muzaffarpur (January 1952- February 1962) presently known as BRA Bihar University, Muzaffarpur and
presently it isunder Magadh University, Bodh Gaya since the 16th April 1962. Immediately after independence
the college was shifted to the present campus comprising 57 acres of land.

It is managed as per provisions of the University Acts and Statutes and the guidelines prescribed by the UGC
and promulgated by the State Government of Bihar with Governor cum Chancellor of the Universities of Bihar
asits highest authority. Principal isthe chief administrative authority in the college. The college receives grants
from the state government as well as the University Grants Commission for the payment of salary and
infrastructural development.

The college follows the policy of collective decision making. In order to maintain academic, administrative and
financial disciplines. To tone up the internal management, various internal committees are functioning.

For fostering civic and socia values among the students, interactive sessions, outreaching activities and field
study in surrounding areas are organised by the departments. Issues concerning health, environment, culture,
social and political awareness are also taken up by NSS and other units of the college.

The Internal Quality Assurance Cell is functioning with sixteen senior faculty members, government
representatives, Vice-Principal, Bursar, C.C.D.C., donor, senior alumnus and Principal as the Chairman of the
cell. The cell monitors the quality of teaching, research activities, co and extra-curricular programmes
undertaken by different departments and Societies’ Committees of the college.

The teachers of the college frequently attend Orientation and Refresher Courses to update their knowledge and
skill. Some of the teachers participate in Orientation and Refresher Courses as resource persons in different
universities.

Vision

The chief intent of this institution is to provide quality teaching vis-&vis imparting the latest skills in al the
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academic disciplines with avision of “Enlightenment and personality development of younger generation
through education to make them an asset to the nation with global outlook”. It aims at disseminating
knowledge with aview to

1. Providing quality education in modern disciplines.

2. Educating the new generation in contemporary knowledge and skill to meet the challenges of nation-
building.

3. Inculcating a sense of moral values, national pride and universal brotherhood among students.

4. Diversifying teaching programmes in changing situation to keep pace with the socio-economic demands
of the time.

5. Developing better infrastructure and academic environment for attainment of quality education by
different categories of students belonging to urban and rural areas.

6. Extending education programme with special emphasis on deprived and marginalised sections of the
society.

Since itsinception the authorities at the helm of affairs had been arranging seminars, symposia and extra mural
lectures in collaboration with renowned institutions and celebrities of different fields to update the knowledge
of learners.

Being a place of pilgrimage for the Hindus, Buddhists, Sikhs and Sufis this place captivates the attention of the
people with inter-religious orientations. As such there is purely a secular culture of the campus with afeeling of
universal brotherhood. In this age of cut throat religious differences there is an undercurrent of humanitarian
feeling among the teachers and learners. This generates a broad outlook with a positive vision.

Mission

This institution provides quality education along with promoting extra and co-curricular activities. It is located
in asemi urban area with middle income group people and most of the inhabitants belong to low income group
who cannot afford to send their children abroad or cosmopolis for higher education. Consequently the founders
of thisinstitution laid more emphasis on imparting optimum output with minimum investment.

In order to tone up their knowledge and infuse in them the essential ingredients of patriotic fervour and cultural
inclination interfaith religious and spiritual lectures are organised in which both students and teachers share the
session with the representatives of various faiths with secular outlook. They are also trained to take necessary
steps for upliftment of the lowest rung of the society and nation building. The ambience of the college is such
as to promote and patronise mutual coexistence of students belonging to different strata of the society cutting
across religious, socia and financial backgrounds. The students are trained to cooperate with the fellow mates
and stand by them in adverse circumstances and natural calamities. This infuses a feeling of universal
brotherhood. The college expresses specia programmes for its Divyaang students, students coming from naxal
affected backgrounds and those belonging to the deprived section of the society.

The ingtitution aims at character building and overall personality development of the students. The professional

ethics is supposed to be the essential traits of their personality enabling the learners leave the imprint of their
personality in the jobs they are entrusted with.
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More emphasis is given towards creating conducive environment for production and propagation of knowledge
by initiating research orientation among by providing necessary infrastructure.

Experts from specialised fields of traditional and vocational courses are invited to interact with students and
deliver extramural lectures for applied areas of the subjects concerned. Special programmes for improving the
art of oratory, pronunciation, communication and tonal variations by exposing them through the language
laboratory and paying visits to the places of cultural interests and touring spots are organised.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength

Since its very inception this institution has been taking interest in promoting hidden potentialities of the
students and the teachers. The institution possesses state of the art infrastructural facilities which include
buildings (administrative and academic), laboratories, library (Central and Departmental), playgrounds (outdoor
and indoor), computer labs, conference halls and auditoriums. The college maintains democratic set up in
administrative matters by seeking cooperation from different strata of society in collaboration with different
committees/councils. The learned and experienced teachers constitute the strength of the institution. The
college has human resource in the form of its teaching and non-teaching staff who contribute in the smooth
running of the college. The institution has upgraded and digitised its administrative office and uses software
like MIS for conducting its office work.

e Higher education in Science and Arts faculty with a dedicated team of highly qualified teaching
members.

Outstanding guest faculty as per requirement.

Diversity of curriculum with good infrastructure.

Vocational course option.

Ragging free campus

Provide management

I nstitutional Weakness

The institution is one of the oldest ones imparting higher education with quality teaching but the financial
limitations of juxtaposed areas are hindrance on way to the learners. In spite of their best interest and
inclination the family problems of students result into drop outs. Many employees of the institution have
superannuated and the vacancies have not been filled consequently the institution is under staffed. However by
seeking help by ad-hoc staff the progress of the work is somehow or the other managed.

* Need further trainingin ICT enabled teaching-learning.

e Constraintsin regular appointment of technical aswell astrained computer staff.

¢ Inadequacy in faculty strength against the sanctioned post

¢ Inadequate financial resources to meet the expenses on account of development and
diversification of courses.

Institutional Opportunity
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There exist ample opportunities for expanding the educational services both quantitatively and qualitatively
being offered by the institution. The institution offers both undergraduate and post-graduate coursesin different
disciplines in addition to offering vocational and diploma courses. Besides this the researchers are also
provided ample facilities in exploring new possibilities. However, considering the fact that the institution is the
only one in the whole Magadh region with adequate physical/human infrastructure that caters to the needs of
the students belonging to the deprived section of the society, the services/courses offered by the college should
be expanded and diversified. The institution can also venture into new courses’knowledge sharing experiences
by signing MoUs with government departments/technical institutions. Since a large section of students belong
to low and middle income groups more vocational courses can be initiated to cater to their needs.

e Introduction of new self financing courses in addition to the existing vocational courses.

Introduction of post graduate teaching in faculty of Artsand Science in addition to the existing on-going
COUrSes.

Enhancement of career counseling and consultancy services.

Enhancement in Research activities.

Skill oriented programmes.

Institutional Challenge

To deliver quality education adhering to the needs of the changing scenario is achallengein itself that requires
resources of al types viz., manpower, infrastructural, financial as well as support from patronising agencies.
Taking into account the fact that Gaya College, Gaya, is one of the premier institutions of the whole Magadh
region that provides courses in different streams and caters to a large section of students belonging to the
economically/socially deprived section, it becomes imperative that it will require considerable fund to support
its service delivery mechanism. The vacant seats in different departments ought to be filled immediately in
order to curb the demand of the hour.

Designing of courses and syllabus (new as well as existing) to suit the need of students as well as to
provide socio-economic empowerment by designing skill based curriculum and training.

Augmenting ICT enabled teaching-learning and computerization of administration and finance.

Filling the vacancies of teaching and non-teaching steff.

Resource mobilization.

1.3 CRITERIA WISE SUMMARY

Curricular Aspects

The institution aims at promoting overal development of students. The college promotes sports, music
(classical and semi-classical and instrumental- both percussion and non-percussion), fine arts, quiz, painting,
street play, debate, elocution, recitation of poems and speeches, one act plays, mime, spot photography and
other extra and co-curricular activities regularly. The institution organises and participates in various intra as
well as inter-college/University sports and cultural competitions/events. In the year 2018 the students from
Gaya College, Gaya actively participated in the Inter-University Cultural meet “Tarang” at state level,
organised by L.N. Mithila University, Darbhanga and Inter-University Sports Competition “Eklavya’,
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organised by Magadh University. They fared well in different events.

Being the premiere ingtitution of Magadh University this collegeis proudly privileged to organise inter-college
athletic and cultural meet. It is blessed with well built infrastructural facilities like playground, indoor stadium
and gymnasium facilities for holding events like football, volleyball, basketball, cricket, table-tennis, shotput,
discus throw, wrestling, shooting and other track events. On account of this the freshers are inspired to
participate in different activities which ultimately develops their personality.

There is a Sports Committee in the college to arrange mega events of sports. The gymnasium is well equipped
with facilities for boxing, weight-lifting, power-lifting and shooting along with materials of physical exercises.

The students regularly practice in the ‘Kala Bharti’ which is the cultural cell of the institution. This enables
them to perform any event like Kathak dance, group dance, folk dance, vocal and instrumental music at any
cultural programme within short notice. Their active participation adds extra charm on the eve of
Annual/Foundation Day/Golden Jubilee or Diamond Jubilee Celebrations, as well as Inter — University Zonal
Cultural Meet.

Teaching-learning and Evaluation

Theinstitution aims at providing quality education to all its students. To ensure effective learning the institution
has in place the mechanism to evaluate both its teachers as well as its students. The Heads of the Department
look after the matters concerning academics through their Departmental Council and its members. In the
beginning of the academic sessions the faculties prepare ateaching plan and summary of the topics to be taught.
The individual teachers are accountable to the respective Heads for the timely coverage of topics and
completion of the syllabi. The Departmental Council also prepares routine in accordance with the centra
routine provided by the college authorities and internal test schedules for periodic evaluation of students and
getting insight of their level of learning. The individual departments also resort to varied methods of evaluation
like oral tests, group discussions and surprise tests. The internal tests prepare the students for the final
university exams. In this regard a mock examination/test is also conducted at departmental level before the
students fill the forms for final exams as a practice for their finals. Considering the importance of research,
empirical take on different subjects and new developments in various streams the faculties actively engage in
research activities in order to deliver the updated and latest version of the subject matter. The institution
organises regular Seminars/Workshops/Symposiums to enrich the knowledge base of its students.

Resear ch, | nnovations and Extension

Research oriented approach constitutes the integral and intrinsic part of this institution which is the core of
higher education. In order to facilitate the researchers with the latest techniques and explore new avenues as a
positive contribution to the subject concerned proper steps are taken by the authorities, Heads, supervisors and
researchers jointly. To fulfil this mission departments organise Seminars/Workshops/Symposia frequently.
ThereisalQAC Cell to monitor research oriented activities and promote essential infrastructure to cope with
the need based approach. For this there are also attempts to provide conducive environment for teachers and
every department is connected with Wi-Fi and internet facilities and tie-ups with different organisations to
achieve the goal. This enables them to update their knowledge and achieve the goal with a view to adding
something new to the subject which may serve the purpose of humanity at large.
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The faculty of social sciences conduct a survey of rural areas, deprived sections of society and the Divyaang in
order to do something for their socio-cultural upliftment. The researchers of Humanities visit the institutions at
primary and secondary levels and organise workshops consequent upon the required remedial measures are
taken to improve the pronunciation, develop art of oratory and mobilise them for panel and group discussions
for their mental growth.

The students of Education, Management, Information Technology, Bio-Technology and Computer Applications
engaged in research enjoy the privilege of being associated with different research/industria
organisationg/laboratories and ingtitutions of repute. Those researchers who have been sponsored by the UGC
avail themselves of the opportunities of such facilities.

The teachers of the college are actively engaged in research and have produced successfully Ph.D.’sand D.Litt
degrees under their supervision. The ingtitution also subscribes research journals and every department is
connected with e-journal facilities.

Infrastructure and L earning Resour ces

The institution is proudly privileged to enjoy the facility of serene large campus, spread over huge area of land
to accommodate the different Departments in its vicinity. There exist different buildings for Humanities, Life
Sciences, Physical Sciences, Psychology, Commerce, Social Sciences, Politica Science, Geography and
Environment and Water management, Vocational Courses like MBA and MCA, Education, Bio-Technology
and Information and Technology along with a CDAC centre. The college is well equipped fully functional and
updated laboratories. There is smart class facility along with overhead projectors in every department which is
used by the respective faculty members and students. The classrooms are well furnished with proper sitting
arrangement, boards both black boards as well as white boards, lighting and fan facilities. Each department has
the facility of computer along with printer for the smooth teaching-learning process. All the departments have
enough number of classrooms to accommodate all the students. In addition to this the faculties involving
practical classes are well-equipped with laboratories and required instruments. Different departments like
Physics, Maths, Geography, Zoology, Botany, Chemistry, MBA, MCA, B.Ed., Psychology, Bio-Technology,
UG and PG coursesin IT., EWM have their own laboratories which have adequate facilities. The college has
separate building for its Examination Department and also an examination hall for the smooth conduct of
exams.

Also the departments have their separate Seminar Halls and Library facilities. The Seminar Halls are well
furnished with ultra modern accommodation. The Departmental Seminar Libraries are well equipped with
books covering syllabus both textbooks and reference books, print journals, magazines and other reading
materials. Vocational Departments are well equipped in accordance with the course requirements which include
smart boards, laboratories, computer labs, libraries and reading rooms. The institution has a fully automated
Central Library which has arepository of textbooks and reference books.

For ensuring better delivery of subject matter the teachers adopt different innovative methods of teaching like
use information and communication technology. This is inclusive of smart boards and power point

presentations. Recurrent Seminars and Workshops help keep pace with the new developments in the arena
Study materials/hand outs are also provided to the students.

Student Support and Progression
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Considering the importance of learning and conscientious towards gender, class, caste, race, disability,
environment and ecology, the institution aims at providing quality teaching to its students to help them develop
scientific temperament. The students are deliberated on topics from syllabi as well as other topics relevant to
current context of the society. Organisation of Seminars/Workshops/Symposia ensure development of
knowledge base and all round development of the students. The institution caters to the needs of students
belonging to the weaker sections of society ensuring gender equality and social justice. To provide residential
facility to those coming from remote areas the institution has well furnished hostel facility for both boys and
girls.

The progression of studentsin different coursesis routinely monitored through periodic tests, assignments and
projects. This helpsin assessing the level of learning and focusing on thrust areas to improve upon it.

Governance, L eader ship and M anagement

The institution is constituent unit of Magadh University, Bodh Gaya. It is governed by the Acts and Statutes of
Bihar University Act, 1976 and in consonance with the directives of the UGC with the Governor cum
Chancellor of the universities of Bihar as the highest authority. The Principal is the administrative head of the
ingtitution who works in adherence to the university guidelines. The institution enjoys autonomy in its
administrative matters. The management of the college has well knit network of different committees and
councils in place to address different issues. There is Proctorial Board to maintain discipline in the campus.
There are other committees like Finance Committee, Building Committee, Furniture Committee, Purchase
Committee, Planning Forum in order to monitor different issues of the college. The Principal is ex-officio head
of all committees.

I nstitutional Values and Best Practices

The institution is pledged towards quality education and infusing need based skill to learners enabling them to
build up their personality with aview to serving the society and humanity at large. In this respect the institution
lays more emphasis on creating congenial atmosphere for the socio-economically deprived students. Such
practices enable manifestation of social conscientious of students enabled by rich academic discourses
disseminated by learned faculty.

In line with this the college has adopted two slum areas and one ST/SC locality. As part of itsintention to better
serve the society the institution takes students to slum areas and sensitizes the residents about their rights,
health and hygiene issues, various ongoing government schemes meant for them, benefits of education etc. The
students are encouraged to participate in other activities pertaining to philanthropy. They are encouraged to
participate in activities like teaching the children from slum areas, helping the economicaly and socially
backward students with needful commodities. The students render their services in flood relief camps and
Pitripaksh Melas.

The institution displays solitude and consideration towards itsDivyaang students by providing facilities as per
their requirements.

The institution is pledged towards maintaining the environment and promotes green practices in the campus by

planting herbal and medicinal trees and the teachers are deployed for moving round the campus aong with the
Proctorial Board team in order to maintain discipline and undo problematic issues of students. The college

Page 8/102 26-10-2024 08:17:45



makes use of solar panels to run its Wi-Fi facility, has a green house in place, has the system of rainwater
harvesting in the campus and encourages less use of paper in office work by promoting digitisation of its Office
Section.

Obviously enough the main thrust of institutions imparting higher education to explore new avenues in
academic disciplines with a view to coping with the changing scenario of global concern as well asto equip the
learners with job oriented potentialities. And for this our institution is determined to take proper care to tone
up education and keep students active in their co and extra-curricular activities.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name GAYA COLLEGE
Address Gaya College Rampur Gaya
City Gaya

State Bihar

Pin 823001

Website www.gayacollege.ac.in

Contacts for Communication

Designation | Name Telephone with Mobile Fax Email
STD Code
Principal Dinesh Prasad | 0631-2221944 9430056235 | 0631-222244  principalgcgaya@y
Sinha 2 ahoo.com
IQAC/ CIQA Awadh Tiwari | 0631-2222302 7888421193  0631-222003  arungargl301@gm
coordinator 0 ail.com

Status of the I nstitution

Institution Status

Government , Self Financing and Constituent

Type of Institution

By Gender Co-education
By Shift Regular
Recognized Minority institution

If it isarecognized minroity institution No
Establishment Details

Date of establishment of the college 08-02-1944
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http://www.gayacollege.ac.in

University to which the collegeis affiliated/ or which governsthe college (if it isa constituent

college)

State University name Document
Bihar Magadh University View Document
Details of UGC recognition

Under Section Date View Document

2f of UGC 01-01-1957 View Document
12B of UGC 16-04-1962 View Document

Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/Appr  Day,Month and Validity in Remarks
Regulatory oval detailsInstit | year(dd-mm- months
Authority ution/Department | yyyy)
programme

NCTE View Document 07-04-2017 24
AICTE View Document 01-04-2018 12

Details of autonomy

Does the affiliating university Act provide for No

conferment of autonomy (as recognized by the

UGC), onits affiliated colleges?

Recognitions

Is the College recognized by UGC as a College with ' Yes

Potential for Excellence(CPE)?

If yes, date of recognition? 01-01-2014

Is the College recognized for its performance by any | No
other governmental agency?
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikx5N1FlZzljc3ZTcTZhSllob0EvY3c9PSIsInZhbHVlIjoiTDRlQitEVXlzYVNhRk1SMkVCdExYb1BuZjJjQ2xOQ1Q1UkV5cVRZb3hiMkxsM2tyTk5WdnVxTzg4T0dFTGJKL0cyTUxHNWVaQjJDNVVxQ3NmTmlMV1VtaFdBQnhKbHJIMkNxWmhuQUhPKzNJUWJWdUUzSHlENzRpSW1yLzJDNTZobm9tYSs0M0xndmhXdWlkMkk4ZVVRPT0iLCJtYWMiOiJkMzUyOGNkMGFjNTQ0NzNhMWQxMTc1ZDU0NTBmYTZhYjQyOThmMmYwZGI0ZWVmNmU0NTljMTFmZThiYWVjZTk1IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlzaktRUUJUNGh2VHdqR0oyNkY3c0E9PSIsInZhbHVlIjoiM3hhZ0NCejhzWkNHTHhuZ3BEMkx1eW9kVS9zQWJXcU4xaVFJNUpFU0JGaTJ2TjBuR2I0NWg3eCtvZFNWcUR6RVh2L2h0c09zaGFobGpwKytDbFdPRHNKTW81OXdsd3RiK09tL3hwZUtYcDJYU3BIR096aDg2cThzS3RFL1p4UElDMDd1WStXQzMzMUs4SzZ1c1gzWDBnPT0iLCJtYWMiOiJhNzVlMDg1MGM0MmExZTFjYjljMzg5NDRjMjU2OTkwMzM2ZjE1NzA3MTgyMjFlNmI0NDhjYjFhYmE5ZGNhNzhiIiwidGFnIjoiIn0=

L ocation and Area of Campus

Campus Type Address L ocation* CampusAreain  Built up Areain
Acres sg.mts.

Main campus Gaya College Rampur Gaya Urban 57 44164

area

2.2 ACADEMIC INFORMATION

Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme Nameof Pro Durationin @ Entry Medium of | Sanctioned No.of

Leve gramme/Co | Months Qualificatio | Instruction | Strength Students
urse n Admitted

UG BA,Ancient | 36 INTERMEDI English,Hind @ 183 92
Indian And ATE i
Asian Studie
s,Honours

UG BA,Economi 36 INTERMEDI English,Hind | 708 581
cs,Honours ATE i

UG BA,English, 36 INTERMEDI | English 360 350
Honours ATE

UG BA,Hindi,Ho 36 INTERMEDI  Hindi 390 254
nours ATE

UG BA History, 36 INTERMEDI | English,Hind @ 744 609
Honours ATE i

UG BA,Pdi,Hon 36 INTERMEDI English,Hind 60 10
ours ATE i

UG BA,Philosop 36 INTERMEDI @ English,Hind | 51 24
hy,Honours ATE i

UG BA,Political | 36 INTERMEDI | English,Hind @ 660 522
Science,Hon ATE i
ours

UG BA,Psycholo 36 INTERMEDI English,Hind | 660 362
gy,Honours ATE i

UG BA,Sanskrit, 36 INTERMEDI  Hindi,Sanskr | 42 19
Honours ATE it

UG BA,Sociolog 36 INTERMEDI English,Hind 471 184
y,Honours ATE i
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UG BA,UrduHo | 36 INTERMEDI  Urdu 156 79
nours ATE

UG BSc,Botany, | 36 INTERMEDI English,Hind | 390 250
Honours ATE i

UG BSc,Chemist | 36 INTERMEDI English,Hind 1290 678
ry,Honours ATE [

UG BSc,Electron | 36 INTERMEDI English,Hind @ 276 140
ics,Honours ATE i

UG BA,Geograp | 36 INTERMEDI @ English,Hind 660 596
hy,Honours ATE i

UG BSc,Mathem | 36 INTERMEDI English,Hind 1311 1027
atics,Honour ATE i
S

UG BSc,Physics, 36 INTERMEDI English,Hind 1134 905
Honours ATE i

UG BSc,Zoology 36 INTERMEDI English,Hind | 390 353
,Honours ATE i

UG BSc,Bio Tec | 36 INTERMEDI @ English 120 86
hnology,Hon ATE
ours

UG BCom,Com | 36 INTERMEDI @ English,Hind 4410 2305
merce,Honou ATE i
rs

UG BBM,Manag 36 INTERMEDI @ English 600 431
ement, ATE

UG BCA,Compu 36 INTERMEDI @ English 540 449
ter ATE
Application,

uG BSc,Informat = 36 INTERMEDI | English 480 273
ion Technolo ATE
ay,I T

UG BLiblSc,Libr | 12 GRADUATI | English 180 150
ary And ON
Information
Science,

UG BSc,Environ | 36 INTERMEDI @ English 180 69
ment And ATE
Water Manag
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ement,EWM
UG BEd,Educati | 24 GRADUATI | English,Hind | 200 156
on, ON i
PG MA,Ancient 24 GRADUAR | English,Hind | 120 18
Indian And TION i
Asian
Studies,
PG MA,Economi 24 GRADUATI | English,Hind 120 101
CS, ON [
PG MA English, 24 GRADUATI | English 120 60
ON
PG MA Hindi, 24 GRADUATI | Hindi 120 45
ON
PG MA History, 24 GRADUATI | English,Hind 120 103
ON [
PG MA Philosop 24 GRADUATI | English,Hind | 120 4
hy, ON i
PG MA,Political | 24 GRADUATI | English,Hind 120 71
Science, ON i
PG MA,Psychol 24 GRADUATI | English,Hind 120 104
ogy, ON i
PG MA,Urdu, 24 GRADUATI | Urdu 120 31
ON
PG MSc,Botany, 24 GRADUATI | English,Hind 56 40
ON [
PG MSc,Chemist 24 GRADUATI | English,Hind 56 54
ry, ON [
PG MSc,Electro | 24 GRADUATI | English,Hind | 60 0
nics, ON i
PG MA,Geograp 24 GRADUATI | English,Hind | 120 119
hy, ON i
PG MSc,Mathem 24 GRADUATI | English,Hind 120 119
atics, ON [
PG MSc,Physics, 24 GRADUATI | English,Hind | 56 56
ON [
PG MSc,Zoolog 24 GRADUATI | English,Hind 56 55
Y, ON i
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PG MSc,Bio 24 GRADUATI | English 64 32
Technology, ON

PG MCom,Com | 24 GRADUATI | English,Hind 60 59
merce, ON [

PG MBA ,Manag 24 GRADUATI | English 270 270
ement, ON

PG MCA,Compu 24 GRADUATI | English 180 180
ter ON
Application,

PG MSc,Informa 24 GRADUATI | English 180 65
tion Technol ON
ogy,IT

PG MLiblSc,Lib 12 BLiblSc English 40 40
rary And
Information
Science,

Position Details of Faculty & Staff in the College

Teaching Faculty

Professor Associate Prof essor Assistant Professor

Mae Female Others Total Male Female Others Total Male Female Others Total
Sanctioned by the | 26 29 82
UGC /University
State Government
Recruited 21 5 0 26 26 3 0 29 9 10 0 19
Y et to Recruit 0 0 63
Sanctioned by the | Q 0 0
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 0 0 0 0 0 0 0 0 0 0 0
Y et to Recruit 0 0 0
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Non-Teaching Staff
Male Female Others Total
Sanctioned by the UGC 118
/University State
Government
Recruited 108 10 0 118
Y et to Recruit 0
Sanctioned by the 0
M anagement/Society or
Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0
Technical Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 0
Management/Society or
Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0

Qualification Details of the Teaching Staff
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Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 21 5 0 25 3 0 6 8 0 68
M .Phil. 0 0 0 1 0 0 2 0 0 3
PG 0 0 0 0 0 0 1 2 0 3
UG 0 0 0 0 0 0 0 0 0 0

Temporary Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 8 2 0 10
M.Phil. 0 0 0 0 0 0 1 0 0 1
PG 0 0 0 0 0 0 19 5 0 24
UG 0 0 0 0 0 0 0 0 0 0
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Part Time Teachers
Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Femae Others Mae Femae @ Others Mae Female @ Others @ Tota

D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 1 4 0 5
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 8 6 0 14
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college?

20 1 0 21

Providethe Following Details of Students Enrolled in the College During the Current Academic Y ear

Programme From the State  From Other NRI Students @ Foreign Total
WhereCollege | Statesof India Students
is L ocated
UG Male 6657 24 0 0 6681
Femde | 4268 7 0 0 4275
Others 1 Q 0 0 0 0
PG Male 872 12 0 0 884
Femde | 735 5 0 0 740
Others | Q 0 0 0 0
Diploma Male 99 0 0 0 99
Female 1 13 0 0 0 13
Others 1 Q 0 0 0 0
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Provide the Following Details of Students admitted to the College During thelast four Academic

Years

Category Year 1 Year 2 Year 3 Year 4

SC Mae 1232 1208 1140 1177
Female 509 562 573 572
Others 0O 0 0 0

ST Male 94 58 17 13
Female | 39 19 6 10
Others 0O 0 0 0

OBC Mae 4400 4046 3816 3659
Femae | 2835 3217 3013 2802
Others 0O 0 0 0

Genera Male 1938 2070 1936 1933
Female 1645 1914 1956 1987
Others 0O 0 0 0

Others Male 0 0 0 0
Female O 0 0 0
Others 0O 0 0 0

Total 12692 13094 12457 12153

Page 19/102

26-10-2024 08:17:46




Extended Profile

1 Program

11

Number of courses offered by theinstitution across all programsduring the last fiveyears

Response: 760

File Description

Document

Institutional Datain Prescribed Format

View Document

1.2

Number of programs offered year-wise for last five years

2017-18 2016-17 2015-16 2014-15 2013-14
51 50 49 48 46

2 Students

2.1

Number of studentsyear-wise during thelast fiveyears
2017-18 2016-17 2015-16 2014-15 2013-14
13094 12457 12153 11903 11482
File Description Document

Institutional Data in Prescribed Format

View Document

2.2

Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during the last

fiveyears
2017-18 2016-17 2015-16 2014-15 2013-14
3704 3894 3864 3848 3498
File Description Document

Institutional datain prescribed format

View Document
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2.3

Number of outgoing/ final year studentsyear-wise during the last five years

2017-18

2016-17

2015-16

2014-15

2013-14

3779

Institutional Datain Prescribed Format

3820

4188

3776

View Document

3108

3 Teachers

31

Number of full timeteachersyear-wise during thelast five years

2017-18

2016-17

2015-16

2014-15

2013-14

79

70

Institutional Data in Prescribed Format

80

87

View Document

99

3.2

Number of sanctioned posts year-wise during thelast five years

2017-18

2016-17

2015-16

2014-15

2013-14

137

Institutional data in prescribed format

137

137

137

View Document

137

4 |nstitution

4.1

Total number of classrooms and seminar halls

Response: 114

4.2

Total Expenditure excluding salary year-wise during thelast fiveyears (INR in Lakhs)
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2017-18 2016-17 2015-16 2014-15 2013-14
464 733 611 455 961
4.3

Number of computers

Response: 475
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation
1.1.1

Theinstitution ensures effective curriculum delivery through a well planned and documented
process

Response:

The Departmental Council of each department has been authorised to provide quality teaching to the
students by disseminating the courses/books prescribed by the university. The teachers and men of
eminence with specialisation in the required fields deliver lectures, interact with students and arrange
extra classes in order to equip the students with materials required for the prescribed courses as well as
the modern relevance of the courses with aview to coping with the job oriented potentialities. The entire
system is controlled and monitored by the centralised routine of the college. For effective delivery of the
subject matter the teachers make use of power point presentations and smart classes. Also in order to
evaluate the absorption status and further respond to it periodical tests are organised by the department.
In order to keep up with the new developments of the subject matter the teachers make use of internet
resources and journal materials. The teachers pay special attention on maintaining historicity and organic
growth of subject matter while dealing with the syllabus.

Teachers and resource persons of specialised fields are invited to deliver extramural lectures and arrange
workshop to update the skills of learners and train the teachers also for preparing them to meet new
challengesin life. Academic tours, visits to different organisations and industries to learn organisational
set up, manpower planning, financial managements, production management, marketing management
and entrepreneurship development and other fields tone up the inner recesses of the students.

For the students bel onging to weaker/deprived/Divyang sections of society and those coming from Naxal
affected areas, the college takes specia care through grievance redressal cell and provides necessary
study materials required by them. Periodical evaluation of such studentsis also monitored to review their
progress. On finding less required progress other improved pupil centric steps are taken. Free
accommodation in the hostels is also provided to the students coming from poor economic backgrounds.

In the field of research reputed national institutes and training centres are approached for fulfilling the
need of the researchers. Nearby villages and slum areas are also visited by the students and researchers to
monitor the cleanliness, health status and educational level of the slum dwellers.

Semester exams are conducted in post graduation and vocational courses to evaluate the progress of

Page 23/102 26-10-2024 08:17:46



students along with supervision of project works by teachers in post graduation final semester in
respective subjects.

Dissemination of books, reading materials, hand outs

Extra classes, extramural lectures, academic/educational tours

Use of ICT tools like PPT, smart boards, internet facilities along with journa resources for
teaching

Periodic evaluation of students

11.2
Number of certificate/diploma program introduced during thelast five years

Response: 2

1.1.2.1 Number of certificate/diploma programs introduced year-wiseduring thelast fiveyears

2017-18 2016-17 2015-16 2014-15 2013-14
0 0 0 1 1
File Description Document

Details of the certificate/Diploma programs View Document

113

Per centage of participation of full timeteachersin various bodies of the Universities Autonomous
Colleged Other Colleges, such asBoS and Academic Council during thelast fiveyears

Response: 12.05

1.1.3.1 Number of teachers participating in various bodies of the Institution, such as BoS and Academic
Council year-wise during the last five years

2017-18

2016-17

2015-16

2014-15

2013-14

4

3

01

01

1
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File Description

Document

Details of participation of teachersin various
bodies

View Document

1.2 Academic Flexibility

121

Per centage of new Cour sesintroduced out of the total number of coursesacrossall Programs

offered during last fiveyears

Response: 7.24

1.2.1.1 How many new courses are introduced within the last five years

Response: 55

File Description

Document

Details of the new courses introduced

View Document

122

Per centage of programsin which Choice Based Credit System (CBCS)/Elective cour se system has

been implemented

Response: 96.08

1.2.2.1 Number of programmesin which CBCSY/ Elective course system implemented.

Response: 49

File Description

Document

Name of the programsin which CBCSis
implemented

View Document

123

Aver age per centage of studentsenrolled in subject related Certificate/ Diploma programs/Add-on
programs as against the total number of studentsduring thelast fiveyears

Response: 0.28

1.2.3.1 Number of students enrolled in subject related Certificate or Diploma or Add-on programs year-

wise during the last five years
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2017-18 2016-17 2015-16 2014-15 2013-14

34 23 49 60 4

File Description Document

Details of the students enrolled in Subjectsrelated = View Document
to certificate/Diploma/Add-on programs

1.3 Curriculum Enrichment
1.3.1

Institution integrates cross- cutting issuesrelevant to Gender, Environment and Sustainability,
Human Values and Professional Ethicsinto the Curriculum

Response:

The basic intent of higher education is to equip the students with the latest or updated knowledge of the
subject. However such knowledge is to be properly utilised for the betterment of the humanity at large.
Those who are well-off and born with silver spoons in their mouths don’t require any job but their
positive thoughts matter alot. In order to enrich human values in them, rise above gender discrimination
and to look into matters concerning female students Internal Complaint Committee and Gender
Sensitisation Cell have been constituted in the college.

Seminars are organised on myriad discourses encompassing environmental issues and sustainabilityboth
at college aswell as departmental levels. Many neem trees and medicinal plants have been planted in the
campus in collaboration with Forest Department by involving the teaching and non-teaching staff as well
as the students. Such steps have improved the environmental ambience which captivate the attention of
nearby people to enjoy morning walks.

For reviving human values and professional ethics national seminars and symposiums are organised in
college from time to time. Besides this seminars and discussions are organised at department level
covering issues related to environment, gender where emphasis is laid on human values, Sustainable
Development Goals and professional ethics.

Students are encouraged to participate in different rallies/drives pertaining to women empowerment,
AIDS awareness, demographic dividend, legal and financia literacy, skill development, digital literacy
etc. Job fares are organised in the college to cater to the placement needs of the students. Earth day is
celebrated every year with extensive awareness programmes in the college campus.

e Organisation of seminars, symposiums, workshops, extra mural lectures on different issues like
environment, gender, demography, human values, professional ethics etc

e Tree plantation drives, formation of human chains on different issues

e |nternal Complaint Committee and Gender Sensitization Cell are there in place
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132

Number of value added cour sesimparting transferable and life skills offered during the last five
years

Response: 5

1.3.2.1 Number of value-added courses imparting transferable and life skills offered during the last five
years

Response: 5

File Description Document

Details of the value-added courses imparting View Document
transferable and life skills

133
Per centage of students undertaking field projects/ internships

Response: 0.49

1.3.3.1 Number of students undertaking field projects or internships

Response: 64
File Description Document
Institutional datain prescribed format View Document

1.4 Feedback System
1.4.1

Structur ed feedback received from

1) Students, 2)Teachers, 3)Employers, 4)Alumni and 5)Parentsfor design and review of syllabus-
Semester wise/ year-wise

Response: E.None of the above

File Description Document
URL for stakeholder feedback report View Document
14.2
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Feedback processes of theinstitution may be classified as follows:

Response: C. Feedback collected and analysed

File Description

Document

URL for feedback report

View Document

Page 28/102

26-10-2024 08:17:46


http://www.iqac.gayacollege.ac.in/SFA.pdf

Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile

211

Aver age per centage of students from other States and Countriesduring the last fiveyears

Response: 0.27

2.1.1.1 Number of students from other states and countries year-wise during the last five years
2017-18 2016-17 2015-16 2014-15 2013-14
36 28 46 36 22

File Description Document

List of students (other states and countries) View Document

Institutional datain prescribed format View Document

212

Average Enrollment per centage

(Average of last fiveyears)

Response: 63.38

2.1.2.1 Number of students admitted year-wise during the last five years
2017-18 2016-17 2015-16 2014-15 2013-14
4898 4819 5146 4578 4396

2.1.2.2 Number of sanctioned seats year-wise during the last five years
2017-18 2016-17 2015-16 2014-15 2013-14
7408 7788 7728 7696 6996
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File Description Document

Institutional datain prescribed format View Document

2.13

Average percentage of seatsfilled against seatsreserved for various categories as per applicable
reservation policy during the last five years

Response: 84.39
2.1.3.1 Number of actual students admitted from the reserved categories year-wise during the last five
years
2017-18 2016-17 2015-16 2014-15 2013-14
3651 3312 3521 2970 2450
File Description Document
Institutional datain prescribed format View Document

2.2 Catering to Student Diversity
221

Theinstitution assessesthe learning levels of the students, after admission and or ganises special
programsfor advanced learnersand slow learners

Response:

Periodic evaluation and assessment of students followed by supplementary feedback forms an integral
part of the teaching-learning process. The institution uses innovative methods such as periodic tests both
preproposed as well as surprise, oral tests, submission of write ups by students, oral presentations by
students, group discussions, debates, quiz etc to assess and improve the learning level of students and
motivate them. In addition to this, teachers aso engage tutorial classes to mete out the needs of slow
learners. Again attention is also paid to requirements of advanced learners by organising discussions in
association with resource persons to guide them in their arena. The department al so organises interactions
with pupils to nullify their problematic issues. Apart from this the students are also directed to present
write ups and get them evaluated enabling them to tone up the level of learning. The college aso
organises remedia coaching classes, specially for SC/ST/OBC/EBC/minority students.

e Organisation of periodic tests, surprise tests, other methods of evaluation like quiz, group
discussions, oral tests, monitoring of write ups submitted by students
e Arrangement of remedial coaching classes for SC/ST/OBC/EBC/Minority students
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e Tutorialsfor slow learners and discussions with experts of different fields in compliance with the
areas of advanced learners.

222
Student - Full timeteacher ratio

Response: 181.86

2.2.3
Per centage of differently abled students (Divyangjan) on rolls

Response: 0.02

2.2.3.1 Number of differently abled students on rolls

Response: 03
File Description Document
Institutional datain prescribed format View Document

2.3 Teaching- L earning Process
231

Student centric methods, such as experiential learning, participative learning and problem solving
methodologies are used for enhancing lear ning experiences

Response:

In order to monitor the diverse teaching and learning requirements and keep pace with the changing
scenario, need based remedial measures are adopted by the concerned departmental Heads. The
Department has been entrusted with full autonomy to explore new avenues to cope with the organic
changes in the situations. For tranglating the thoughts into action steps are taken to promote different
methods of teaching viz, interactions with the teachers and persons of specialised area. In order to garner
and maintain the concentration of students in classrooms frequent interactive question-answer sessions
are introduced during the process of teaching-lecture hours/tutorial/practical classes. This helps in
toning up the slow learners and focus their attention on goal oriented learning. This enables them to
concentrate on the subject. As a part of experimental learning students are engaged in field work to help
them better understand the concepts by practically engaging in different activities. Again different
programmes of internships/on-the-job training/ industrial visits help students better imbibe the subject
matter. Different problem solving methods for enhancing learning experiences such as tutorial and
remedial classes are organised to spot out the problematic issues of students. Also Seminars and
Workshops are organised at departmental level as detrimental to their needs and enrich them with the
new concepts of their subjects. Besides this workshops on teaching-learning processes are organised
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involving teachers from all departments recurrently.

¢ Classroom discussions are made participative and interactive

e Remedial and tutorial classes are well in place to cater to the learning needs of the students

232

Per centage of teachersusing ICT for effective teaching with L earning M anagement Systems

(LMYS), E-learning resour ces etc.

Response: 56.96

2.3.2.1 Number of teachersusing ICT

Response: 45

File Description

Document

List of teachers (using ICT for teaching)

View Document

2.3.3

Ratio of studentsto mentor for academic and stressrelated issues

Response: 409.19

2.3.3.1 Number of mentors

Response: 32

234

Innovation and creativity in teaching-learning

Response:

For ensuring better delivery of subject matter the teachers adopt different innovative methods of teaching
like use of information and communication technology based techniques. This involves use of smart
boards and power point presentations. Organisation of seminars and workshops help keep pace with the
new developments in the concerned area. Study materials/hand outs are provided to the students before
delivering general lectures. Students of humanities, Geography, Economics, Psychology, Botany and
Management are sent to the nearby areas for case studies. Students of Pali and Philosophy are sent to the
Department of Buddhist Studiesin the University Headquarters and Buddhist Monasteries at Bodh Gaya
to coordinate the socio-cultural steps undertaken by them. Students of Education pay visits to the
adjoining village dwellers belonging to poor socio-economic backgrounds. Senior teachers also
accompany and motivate them. The students for competitive examinations and job oriented courses are
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given tips by the freshers who join administrative posts like SDO, S.P., D.M., Doctors, Engineers.
Resource persons are invited at department level to guide, motivate and disseminate on different viable
issues. The availability of internet and Wi-Fi facility in the college campus ensures facilities for both
teachers and students with a view to updating themselves. The subscription to print and e-Journals along
with magazines both subject specific as well as related to competitive examinations helps teachers in
delivering better and provide facilities to students. Organisation of group discussions, quiz, presentations
by students helps in gauging their levels of learning and further work upon it. The students are also
assigned projects at department level to improve their analytical and entrepreneurial outlook. The
students are assigned tasks to revise previous topics and go through the current topic before introducing
new one. Case studies are also given to students to analyse, explore and develop their analytical ability.
Along with this mock interviews, science exhibitions are some practices which are encouraged for wider
participation of students.

At the beginning of each academic session, through discussions at departmental level, the teachers
prepare a teaching plan and a summary of the topics to be taught. Adherence to teaching plan and timely
completion of syllabi is monitored by the respective heads. Heads of respective department hold
assessment meetings on progress report in respect of course plan of faculty members. Quarterly meetings
of departmental Heads are held under the chairmanship of the Principal to apprise him of the progressin
course completion. In the same meeting, departmental requirements are also discussed.

e Useof ICT tools like Power Point Presentations, Smart boards,
Wi-Fi and internet connectivity in the campus

Use of print and e-Journal in teaching

Organisation of Seminars/workshops/symposia

Educational trips/visits to different places

Coaching classes for job oriented exams

2.4 Teacher Profileand Quality
24.1

Aver age per centage of full time teacher s against sanctioned posts during thelast fiveyears

Response: 59.56

File Description Document

Y ear wise full time teachers and sanctioned posts | View Document
for 5years

24.2

Aver age per centage of full time teacherswith Ph.D. during the last five years
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Response: 92.54

2.4.2.1 Number of full time teachers with Ph.D. year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
61 67 77 84 96
File Description Document

List of number of full time teachers with PhD and

number of full time teachersfor 5 years

View Document

24.3

Teaching experience per full timeteacher in number of years

Response: 21.72

2.4.3.1 Total experience of full-time teachers

Response: 1716

244

Per centage of full time teacherswho received awards, recognition, fellowships at State, National,
International level from Gover nment, recognised bodies during the last five years

Response: O

2.4.4.1 Number of full time teachers receiving awards from state /national /international level from
Government recognised bodies year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
0 00 0 0 0
File Description Document

Institutional datain prescribed format

View Document

245

Aver age per centage of full time teachersfrom other States against sanctioned posts during the last

fiveyears
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Response: 3.94

2.4.5.1 Number of full time teachers from other states year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
9 3 4 5 6
File Description Document

List of full time teachers from other state and state | View Document
from which qualifying degree was obtained

2.5 Evaluation Process and Refor ms
251

Reformsin Continuous Internal Evaluation(CIE) system at theinstitutional level
Response:

Evaluation of students forms an integral part of the teaching-learning process. The institution resorts to
different methods of evaluation which include both written and viva-voce methods. At Post-Graduate
levels semester system has been introduced which includes both mid semester examinations and end-
semester examinations. The mid semester examinations include both project submission and viva
voce/group discussions. For the undergraduate courses we have annual examination system. To ensure
effective and time bound evaluation of undergraduate students periodic tests are organised at department
level for evaluating students module-wise. In addition to written tests oral tests are also taken to ensure
regular revision of the subject matter taught so far. This keeps students vigilant and updated with the
subject matter. The University holds annual examinations for all UG programmes and semester exams
for PG courses. Departments hold internal tests prior to sent-up of studentsin the annual examination of
the university. In case of dismal performance, the students are targeted and special classes are arranged
for them.

e Organisation of written and oral tests and presentations by students
e Evaluation of project work at P.G.level
* Preparatory tests meant for preparing students for university exams

25.2
M echanism of inter nal assessment istransparent and robust in terms of frequency and variety

Response:
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Different methods of internal assessment are adopted for evaluation of students. To ensure transparency
the syllabus/courses of study (all papers) are divided scientifically to be covered within stipulated period
of time and regular tests are organised to gauge the level of learning of students. After evaluation the
students are shown their copies and matter is discussed covering their weak points, clearing their doubts,
building their concepts and instructing them to improve their answer. Not only written tests, periodic ora
tests are taken after completion of topics. The students are alotted topics from the syllabus to prepare
and give presentations. The department also conducts surprise tests to get an immediate idea of the level
of learning of the students. This helps in getting first hand information of the level as to how far the
students have imbibed the concept and aso their retention level by recapitulation.

e System for periodic evaluation of students at department level and further guidance is well in
place

e The departments maintain regularity in terms of completion of syllabi and evaluation of the
portion covered

253
M echanism to deal with examination related grievancesistransparent, time-bound and efficient
Response:

One teacher in each department is assigned the responsibility to deal with issues related to conduct of
internal examination and addressing any issue associated with it. In case of written exam/assessment test,
the HOD intimates the students well in advance enabling them to get ample time to get ready for the
exam in adherence to the Department Notice Board. Further the HOD ensures timely evaluation of
answer-books and publication of results. The HOD also looks into the issues/grievances related to exams
and evaluation.This includes problems faced by students with respect to the completion of syllabi/topics
within stipulated time. The students are also briefed about the format of questions being asked at
university level and prepared for the same. In case of any anomaly in the evaluation system and the
grievances raised by the students the problems are curbed under the provisions of the University Statutes.
Retotalling of marksis also done if needed.

¢ Students are informed about the date of examination well ahead of exams
e Evauated answer books are displayed to students for needful guidance to weed out their mistakes
e Thereis provision of re-evaluation/retotalling of answer books.

254

Theinstitution adheresto the academic calendar for the conduct of CIE

Response:

In consonance with the academic calendar published by the university, the college prepares detailed

routine for all courses. The Heads of respective departments prepare the module of internal test of
students at the departmental level. Classroom tests are held periodically at the departmental level to
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evaluate students. The final examination is scheduled and conducted by the university. Faculty members
prepare and discuss teaching plan for the academic calendar in the department council.

e Detailed routine is prepared in consonance with the academic calendar
e The Heads of respective department prepare the modules of internal test as per the deadlines
given by university annual examination

2.6 Student Performance and L ear ning Outcomes
2.6.1

Program outcomes, program specific outcomes and cour se outcomesfor all programs offered by
the Institution are stated and displayed on website and communicated to teachers and students

Response:

The courses of study offered by the institution are in tune with the prescribed mode of the University
which have been formulated as per the guidelines and model curriculum of the UGC duly approved by
the statutory bodies of the university, and assented to by Honourable Chancellor’ s Office.

The courses of Botany train the studentsin microbiology and plant pathology, cryptogams, phanerogams,
taxonomy of angiosperms and gymnosperms, anatomy, plant physiology, Biochemistry, cytogenetics
molecular biology, plant breeding. Zoology graduates learn about molecular and cell biology,
biochemistry, ecology etc. The graduates from Physics discipline are able to acquire knowledge about
Electronics, Quantum Mechanics, Nuclear Physics, Mathematical physics, Solid State Physics and
Optics, etc. The students of Chemistry acquire and apply knowledge of physical, organic and inorganic
chemistry in different dimensions along with enhancing the knowledge of chemica kinetics,
thermodynamics, electrochemistry, synthetic organic chemistry, organometallics, spectroscopy etc. The
students from Mathematics stream learn to apply the knowledge of Algebra, Linear Algebra, Differential
Equations, Differential Geometry, Boolean Algebra, Fuzzy Set Theory and its applications, Operations
Analysis etc.

The Economics graduates are learning the working of Indian Economy, monetary and fiscal policies,
integration of world economy and application of econometric and mathematical economics tools. The
graduates of Psychology learn about general psychology, clinical psychology, applied psychology,
systems of psychology, educational psychology, Counselling and Therapeutical Psychology, Research
Methods and Statistics, Neuro Psychology, Biological Psychology etc. Political Science graduates get
trained about Indian constitution, concept of federation, centre-state relations etc in Political Sciences.
The History graduates are tutored to analyse the unfold of events at national and global levels with
different perspectives encompassing polity, economy exploring the organic development of the civil
society. They learn about Ancient, Medieval, Modern, World History, Indian Freedom Struggle, Dalit
and Tribal Upsurgence, Naxal problems, genesis and growth of terrorism etc. The students of Philosophy
are motivated to acquire knowledge of religion, religious tolerance, interfaith feelings, logic,
metaphysics, ethics etc. The students from Geography discipline learn about Environmental Geography,
Agricultural Geography, Geomorphology, Quantitative Techniques, Instrument Survey etc.
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Commerce graduates get knowledge of financial accounting, auditing, business organisation, company
accounts etc.Graduates of English literature learn about history of the subject along with recitation of
poems, stories, novels, dramas by different legends of the subject. They also exposed to the language
laboratory for improving their pronunciation and art of oratory, elocution. Graduates of Hindi literature
learn about poetry, novels, stories and other literary and creative genre of renowned
writers/authors/poets/critics of Hindi literature. The graduates of Sanskrit learn about the history,
grammar and other literary creations of the subject and making them aware of the traditional texts and
applied Sanskrit. like spoken Sanskrit, interviewing and preparing news in Sanskrit. The graduates of
BSc.IT. learn about softwares, programming and languages, DMMS, basics of OS, e ectronics, visua
programming etc. The students of Education learn about childhood and growing up, Pedagogy, learning
and teaching, drama and art in education, assessment for learning etc.

2.6.2

Attainment of program outcomes, program specific outcomes and cour se outcomes ar e evaluated
by theinstitution

Response:

The effective digression of the syllabi enables students achieve knowledge both theoretical as well as
applied. The ingtitution aims at effective delivery of the courses of study and facilitate professional
competence. For internal evaluation of the outcomes the institution conducts internal tests periodically as
well as at the end of the session. Also students are given assignments and projects and evaluated on the
same to enable them use their intellectual pursuits towards creation of knowledge.

The students of Vocationa and Professional courses are entrusted with on-the-job training and internship
programmes which provide applied knowledge of the subjects enabling them seek jobs and trigger off the
menace of unemployment which is the biggest threat to the young generation.

e Internal/Class tests both written and oral
e Evauation of Project work and Assignments

2.6.3
Aver age pass per centage of Students

Response: 96.4

2.6.3.1 Total number of final year students who passed the examination conducted by Institution.

Response: 3643

2.6.3.2 Total number of final year students who appeared for the examination conducted by the
institution
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Response: 3779

File Description Document

Institutional datain prescribed format View Document

2.7 Student Satisfaction Survey
271

Online student satisfaction survey regarding teaching lear ning process

Response: 2.8
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research

311

Response: 0

Grantsfor research projects sponsored by gover nment/non gover nment sour ces such asindustry
,Cor por ate houses, international bodies, endowment, chairsin theinstitution during thelast five
years (INR in Lakhs)

3.1.1.1 Total Grantsfor research projects sponsored by the non-government sources such as industry,
corporate houses, international bodies, endowments, Chairs in the institution year-wise during the last
fiveyears(INR in Lakhs)

2017-18 2016-17 2015-16 2014-15 2013-14
0 0 0 0 0
File Description Document

List of project and grant details

View Document

312

Response: 51.9

Per centage of teachers recognised asresear ch guides at present

Response: 41

3.1.2.1 Number of teachers recognised as research guides

313

Response: 0

Number of research projects per teacher funded, by gover nment and non-gover nment agencies,
during thelast five year

fiveyears

3.1.3.1 Number of research projects funded by government and non-government agencies during the last

Response: 115

3.1.3.2 Number of full time teachers worked in the institution during the last 5 years
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3.2 Innovation Ecosystem

321

Response:

requirements.

Institution has created an ecosystem for innovationsincluding incubation centre and other
initiatives for creation and transfer of knowledge

Under the Ministry of Communications and Information Technology, government of India, this
institution has launched C-DAC (Center For Development of Advanced Computing) programme which
initiates computer training programmes with job oriented mission.

The ingtitution is pledged towards providing quality teaching catering to the changing scenario of the
academia by launching Retail Management and Health Care which are run in collaboration with
Aryabhatta Knowledge University, Patna.

Latest in the series of initiatives taken by the ingtitutions in this area is the MoU signed by the
Department of Bio-Technology with SHRM Biotechnology Pvt Ltd to provide an opportunity for the
students of the department to get hands on experience and training in compliance with latest

322

Response: 0

Number of workshops/seminars conducted on Intellectual Property Rights (IPR) and Industry-
Academia Innovative practicesduring thelast five years

3.2.2.1 Number of workshops/seminars conducted on Intellectual Property Rights (IPR) and Industry-
Academia Innovative practices year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
0 0 0 0 0
File Description Document

List of workshops/seminars during the last 5 years

View Document

3.3 Resear ch Publications and Awards

331
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Theinstitution has a stated Code of Ethicsto check malpractices and plagiarism in Research

Response: No

File Description Document
Institutional datain prescribed format View Document
332

Theinstitution providesincentives to teacherswho receive state, national and inter national
recognition/awar ds

Response: No

333
Number of Ph.D.sawarded per teacher during thelast fiveyears

Response: 0.95

3.3.3.1 How many Ph.Ds awarded within last five years

Response: 39

3.3.3.2 Number of teachers recognized as guides during the last five years

Response: 41

File Description Document

List of PhD scholars and their details like name of | View Document
the guide, title of thesis, year of award etc

3.34

Number of research papersper teacher in the Journals notified on UGC website during the last
fiveyears

Response: 0.47

3.3.4.1 Number of research papersin the Journals notified on UGC website during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14

11 7 11 04 06
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File Description Document

List of research papers by title, author, department, = View Document
name and year of publication

3.35

Number of books and chaptersin edited volumes/books published and papersin
national/inter national conference proceedings per teacher duringthelast fiveyears

Response: 0

3.3.5.1 Total number of books and chapters in edited volumes/ books published, and papersin
national/international conference-proceedings year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
0 0 0 0 0
File Description Document

List books and chaptersin edited volumes/ books | View Document
published

3.4 Extension Activities
34.1

Extension activitiesin the neighbourhood community in termsof impact and sensitising students
to social issues and holistic development during the last five years

Response:

Apart from imparting theory based knowledge to students the institution also aims at developing their
social, moral and ethical outlook and overall personality development. In this regard various extension
activities are undertaken apart from classroom teaching. The students are taken to near-by slum areas and
asked to undertake different activities like teaching the underprivileged, delinquish on health and hygiene
issue and other victims of social concern. Students also participate actively in different activities like
flood relief camps, Seminars/Workshops on Environmental |ssues/Population Control, socio-cultural
issues, blood donation camps, plantation drives, awareness rallies on different concerns like road safety,
environment, water pollution, dowry practice, gender sensitization, untouchability, religious tolerance,
feeling of brotherhood etc by moving in procession carrying placards, through street plays, poster
competitions, cartooning, debates, group discussions etc. The students also participate in the annual
Pitrapaksha Mela and serve the pilgrims as part of their moral and ethical developmental activities. The
students participate in Pustak Mela held annually and get insight into the spectrum of readings which
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enriches them academically establishing a rapport with men of eminence and celebrities from different
fields through interaction. In addition to the general extension activities undertaken at the department
level the students participate in extension activities under the auspices of the NSS wing of the college
which has two units. Two slum areas and one SC/ST locality have been adopted by the college for multi-
dimensional intervention like hygiene, education and social awareness programmes. These activities are
monitored by senior faculty members involving NCC cadets.Students associated with NSS and NCC
frequently join hands with the local administration/NGOs during the period of natural calamities like

floods, epidemics etc.

e Students participate in different activities like flood relief camps, Seminars/Workshops on
Environmental |ssues/Population Control/Social Issues, Blood Donation Camps, Plantation
Drives, Awareness Rallies on different issues like road safety etc.

e Students participate in Pitripaksha Melaand Pustak Mela held annually.

e Two slum areas and one SC/ST locality have been adopted by College for multi-dimensional

intervention

e General extension activities undertaken at Department and under NSS/NCC umbrella

34.2

Number of awards and recognition received for extension activities from Gover nment /r ecognised

bodiesduring thelast five years

Response: 0

3.4.2.1 Total number of awards and recognition received for extension activities from Government

/recognised bodies year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
00 00 0 0 0
File Description Document

Number of awards for extension activitiesinlast 5 | View Document

years

343

Number of extension and outreach Programs conducted in collaboration with Industry,
Community and Non- Gover nment Organizationsthrough NS§ NCC/ Red Cross YRC etc.,

during thelast fiveyears

Response: 37

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with Industry,
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Community and Non- Government Organizations through NSS/ NCC/ Red Cross/ Y RC etc., year-wise
during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
10 10 12 03 02

File Description Document

Number of extension and outreach programs View Document

conducted with industry,community etc for the last

fiveyears

344

Aver age per centage of students participating in extension activities with Gover nment
Organisations, Non-Gover nment Organisations and programs such as Swachh Bharat, Aids
Awar eness, Gender Issug, etc. during thelast fiveyears

Response: 0.01

3.4.4.1 Total number of students participating in extension activities with Government Organisations,
Non-Government Organisations and programs such as Swachh Bharat, Aids Awareness, Gender 1ssue,
etc. year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
8 1 0 0 0

File Description Document

Average percentage of students participating in View Document

extension activities with Govt or NGO etc

3.5 Collaboration

351

Number of linkagesfor faculty exchange, student exchange, internship, field trip, on-the-job
training, resear ch, etc during the last five years

Response: 0

3.5.1.1 Number of linkages for faculty exchange, student exchange, internship, field trip, on-the-job
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training, research, etc year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
00 0 0 0
File Description Document

Number of Collaborative activities for research,

faculty etc

View Document

35.2

Number of functional M oUs with institutions of National/ I nter national importance, Other
Institutions, Industries, Cor porate houses etc., during thelast five years (only functional MoUs
with ongoing activities to be consider ed)

Response: 3

3.5.2.1 Number of functional MoUs with institutions of national, international importance, other
universities, industries, corporate houses etc. year-wise during the last five years (only functional MoUs

with ongoing activities to be considered)

2017-18 2016-17 2015-16 2014-15 2013-14
0 0 1 1
File Description Document

Details of functional MoUs with institutions of
national, international importance,other universities
etc during the last five years

View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

Theinstitution has adequate facilities for teaching- learning. viz., classrooms, labor atories,
computing equipment, etc.

Response:

The institution has a large campus spread over 57 acres of land with separate buildings for different
faculties. There exist different buildings for Humanities, Life Sciences, Physical sciences, Psychology,
Commerce, Economics History, Political science, Geography and Environment and Water management,
Vocational Courseslike MBA and MCA, Education, Bio-Technology and Information Technology. The
college is well equipped with laboratories which are functional and updated. There is a separate building
meant for Examination Department with adequate facilities along with a separate Examination Hall with
ample space for the smooth conduct of examinations. There is smart class facility along with overhead
projectorsin every department which is used by the respective faculty members and subject experts. The
classrooms are well furnished with proper sitting arrangement, boards both black boards as well as white
boards, lighting and fan facilities. Each department has the facility of computer along with printer for
preparing smooth teaching-learning materials. All the departments have enough number of classrooms to
accommodate al the students along with facility of drinking water (water coolers) and lavatories. In
addition to this the faculties providing practical classes are well-maintained with laboratories and
required instruments. Different departments like Physics, Maths, Geography, Zoology, Botany,
Chemistry, MBA, MCA, B.Ed., Psychology, Bio-Technology, M.Sc. IT., EWM have their own
laboratories which are functional with proper facilities. Also the departments have their separate Seminar
Halls and Library facilities. The Seminar Halls are well furnished with sitting arrangement/audio-visual
system. The Department Libraries have sufficient books covering the syllabi both textbooks and
reference books, print journals, magazines and other reading materials. Vocational Departments have
been furnished with all the essentials in accordance with the course requirements which include smart
boards, computer labs, libraries and reading rooms. There are altogether 92 classrooms, 22 Seminar
Rooms/Halls and 40 Laboratoriesin the college. Thereiswater cooler facility along with lavatoriesin al
the buildings of the college.

Campus spread over 57 acres

Separate Administrative Block

Different buildings for different faculties

86 classrooms, 22 Seminar rooms/Halls and 40 laboratories in the college.
water cooler facility and lavatoriesin each building

Separate Examination Department building with Examination Halls
Conference Hallsand Auditoriums

ICT facility including Smart Boards and Wi-Fi connectivity

4.1.2

Theinstitution has adequate facilities for sports, games (indoor, outdoor),gymnasium, yoga centre
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etc., and cultural activities
Response:

The institution promotes sports and co and extra-curricular activities in addition to academic activities
among students. The college has well developed Playground, Indoor Stadium and Gymnasium facilities.
There are separate playgrounds/courts for football, volleyball, basketball, badminton, cricket, kho-kho,
kabbadi and athletics. There is a Sports Committee in the college to look after the matters of sports.The
gymnasium is well equipped with facilities for archery, boxing, weight-lifting, power-lifting and
shooting along with exercising materials. The institution has a cultural club known as ‘KaaBharti’ with
its separate office room and this wing is also managed by a committee which motivate the students
interested in instrumental and vocal music, street plays, group songs, national songs, folk dance, rangoli,
photography, cartooning, mime etc. There are sufficient instruments to run the cultural wing with the
help of local artists from different fields.

The ingtitution aso has a ‘Health Centre’ with Doctors, nurses and ambulance facility to cater to the
medical needs of the students. The girls common room has also been equipped with indoors games
facility.

e Separate playgrounds for different sports, own stadium, gymnasium and other necessary sports
equipments
e Health Centre, Girls Common room, ‘KalaBharti’ Centre

4.1.3

Per centage of classrooms and seminar hallswith ICT - enabled facilitiessuch assmart class, LM S,
etc

Response: 22.81

4.1.3.1 Number of classrooms and seminar hallswith ICT facilities

Response: 26

File Description Document

Number of classrooms and seminar hallswith ICT | View Document
enabled facilities

4.1.4

Aver age per centage of budget allocation, excluding salary for infrastructure augmentation during
thelast five years.

Response: 11.09

4.1.4.1 Budget allocation for infrastructure augmentation, excluding salary year-wise during the last five
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years (INR in Lakhs)

2017-18 2016-17 2015-16 2014-15 2013-14
1.14 69.87 44.43 76.39 207.57
File Description Document

Details of budget allocation, excluding salary
during the last five years

View Document

4.2 Library asa L earning Resource

4.2.1

Response:

Library isautomated using Integrated Library Management System (ILMS)

The college has well upgraded library with latest facilities for teachers as well as students. The library
has been automated with Autolib software, version 1.0.11, which is fully automatic. The year of library
automation is 2018. The library also has an internet centre for facilitating research and learning among
students, research scholars and teachers. The institution is actively pursuing all areas of digital mediums
of instruction such as e-books, e-journals, e-resources, databases etc. for the benefit of students so that
they are updated with latest developments in their respective areas of learning.

4.2.2

enrichment

Response:

Collection of rare books, manuscripts, special reportsor any other knowledge resourcesfor library

The ingtitution and the faculty members aim at promotion, dissemination and propagation of knowledge
building process. The institution maintains and preserves repository of rare books and other reports. The
old Sanskrit and Pali manuscripts are preserved in the Central Library. Since this place has been known
for Vedic and Buddhist tradition of knowledge, the library is proudly privileged to preserve Vedic and
Pali texts collected from different Sanskrit seat of learning and Buddhist Monasteries. This helps the
research scholars of classical Languages, Philosophy and Culture.

4.2.3
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Doestheinstitution have the following:

1.ejournals
2.e-ShodhSindhu
3.Shodhganga M ember ship
4.e-books

5.Databases

Response: C. Any 2 of the above

File Description

Document

Details of subscriptions like e-journal s,e-

ShodhSindhu,Shodhganga Membership etc

View Document

4.2.4

Average annual expenditurefor purchase of booksand journals duringthelast fiveyears(INR in

Lakhs)
Response: 10.89
4.2.4.1 Annual expenditure for purchase of books and journals year-wise during the last five years (INR
in Lakhs)
2017-18 2016-17 2015-16 2014-15 2013-14
3.2 26.34 2.2 4.33 184
File Description Document

Details of annual expenditure for purchase of
books and journals during the last five years

View Document

4.2.5

Availability of remote accessto e-resources of thelibrary

Response: No

4.2.6
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Per centage per day usage of library by teachersand students

Response: 0.14

4.2.6.1 Average number of teachers and students using library per day over last one year

Response: 18

43 1T Infrastructure
431

Institution frequently updatesits|T facilitiesincluding Wi-Fi
Response:

The ingtitution has well developed and maintained network of information technology facilities in the
campus. All the departments are well connected with Wireless Fidelity facilities. Every department has
its own computing facility well connected with internet connection. The institution has been provided by
Wi-Fi facility by Government of Bihar under the Seven Nischay Programme of the state government.
This ensures unlimited data facility at 10 mbps speed. The library has been made fully automated and
well linked with computer and internet facilities. The institution has approached for e-Journals and
process is in the pipeline. One IT professional is assigned the work to look after updating the system.
There are thirteen computer labs in the college besides software systems (MIS) installed in the office,
student facility centre and accounts and library section.

4.3.2
Student - Computer ratio

Response: 26.24

4.3.3
Available bandwidth of internet connection in the I nstitution (L ease line)

Response: 5-20 MBPS

File Description Document
Any additional information View Document
434

Facilitiesfor e-content development such as M edia Centre, Recor ding facility, L ecture Capturing
System (LCS)
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Response: No

File Description Document

Facilities for e-content development such as Media = View Document
Centre, Recording facility,LCS

4.4 Maintenance of Campus Infrastructure
4.4.1

Average Expenditureincurred on maintenance of physical facilities and academic support
facilities excluding salary component, as a percentage during the last five years

Response: 8.08

4.4.1.1 Expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component year-wise during the last five years (INR in Lakhs)

2017-18 2016-17 2015-16 2014-15 2013-14
17.48 18.45 94.53 40.9 92.76
File Description Document

Details about assigned budget and expenditureon | View Document
physical facilities and academic facilities

4.4.2

There are established systems and proceduresfor maintaining and utilizing physical, academic and
support facilities - laboratory, library, sports complex, computers, classrooms etc.

Response:

The institution has well tuned network of Committees/Councils to streamline different matters
concerning various infrastructural facilities and smooth functioning of the college.The administrative
department of the office takes care of the requirements of the institution at department and college level.
There is system of inviting requisition from individual departments for various necessities. The
necessities are made available once ordered through proper channel. The accounts department with
Bursar at the apex makes necessary arrangement for payment for the items acquired by college meant for
either the departments or for the ingtitution as a whole. There are separate committees meant for
maintaining discipline in the campus, for ensuring updated and upgraded physical infrastructure which
includes buildings, playgrounds, laboratories, lavatories, common rooms, staff rooms, libraries, seminar
halls, auditoriums, gymnasiums, computer 1abs, language |abs, health centres. The respective committees
with their heads and members accelerate the matters/issues/grievances at the college level. At the
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department level as well there is Department council to coordinate with the functioning of the other
committees and help maintain state of the art facilitiesin the college.

e System of inviting requisition from individual departments for their requirements and timely
availability of their demands

e System of timely disbursal of bills

e System of issuing tender for the requirements of the college centrally

e Network of committees/councils to take care of different matters concerning various
infrastructural facilities
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Criterion 5 - Student Support and Progression

5.1 Student Support
511

Aver age per centage of students benefited by scholar ships and freeships provided by the
Government during thelast fiveyears

Response: 34.12

5.1.1.1 Number of students benefited by scholarships and freeships provided by the Government year-
wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
8091 2510 3850 1115 5469
File Description Document
Average percentage of students benefited by View Document

scholarships and freeships provided by the
Government during the last five years

512

Aver age per centage of students benefited by scholar ships, freeships, etc. provided by the
institution besides gover nment schemes during the last five years

Response: 4.09

5.1.2.1 Total number of students benefited by scholarships, freeships, etc provided by the institution
besides government schemes year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
481 475 505 541 487
5.13

Number of capability enhancement and development schemes—

1.For competitive examinations

2.Career counsdlling
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3.Soft skill development
4.Remedial coaching
5.Language lab
6.Bridge courses
7.Yoga and meditation

8.Personal Counselling

Response: D. Any 4 of the above

File Description

Document

Details of capability enhancement and
development schemes

View Document

5.14

Aver age per centage of student benefited by guidance for competitive examinations and car eer

counselling offered by theinstitution during the last five years

Response: 0

5.1.4.1 Number of students benefited by guidance for competitive examinations and career counselling

offered by the institution year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
0 0 0 0 0
File Description Document

Number of students benefited by guidance for
competitive examinations and career counselling

during the last five years

View Document

5.1.5

Aver age per centage of students benefited by Vocational Education and Training (VET) during the

last five years

Response: O
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5.1.5.1 Number of students attending VET year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
0 0 0 0 0
File Description Document

Details of the students benifitted by VET

View Document

5.1.6

Response: No

The institution has a transparent mechanism for timely redressal of student grievancesincluding
sexual harassment and ragging cases

File Description

Document

Details of student grievances including sexual
harassment and ragging cases

View Document

5.2 Student Progression

521

Response: 0.72

Aver age per centage of placement of outgoing studentsduring thelast five years

5.2.1.1 Number of outgoing students placed year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
28 35 27 18 25
File Description Document

years

Details of student placement during the last five

View Document

5.2.2
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Per centage of student progression to higher education (previous graduating batch)

Response: 25.27

5.2.2.1 Number of outgoing students progressing to higher education

Response: 955

File Description Document

Details of student progression to higher education = View Document

523
Aver age per centage of students qualifying in State/ National/ Inter national level examinations
during thelast fiveyears(eg: NET/ SLET/ GATE/ GMAT/ CAT/ GRE/ TOEFL/ Civil

Ser vices/State gover nment examinations)

Response: 1.09

5.2.3.1 Number of students qualifyingin state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State gover nment
examinations) year wise during last five years

2017-18

2016-17

2015-16

2014-15

2013-14

1

1

1

1

3

5.2.3.2 Number of students who have appeared for the exams year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
112 90 91 164 175
File Description Document

Number of students qualifying in state/ national/
international level examinations during the last five

years

View Document

5.3 Student Participation and Activities

531
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Number of awards/medalsfor outstanding performancein sports/cultural activities at national /
inter national level (award for ateam event should be counted as one) during the last five years.

Response: 0

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for ateam event should be counted as one) year-wise during the last
five years

2017-18 2016-17 2015-16 2014-15 2013-14
00 00 0 0 0

File Description Document

Number of awards/medals for outstanding View Document

performance in sports/cultural activities at
national/international level during the last five
years

532

Presence of an active Student Council & representation of students on academic & administrative
bodies/committees of theinstitution

Response:

As per provisions of formulation different bodies involving students the institution constitutes the bodies
at two levels — one by conducting student union election and the other at department level for which
every department is authorised to constitute the councils. Such councils have a tenure of one year. There
Is ateam of 19 members with five executive and 14 council members to address the issues concerning
students in the college. The students cooperate with the different administrative committees/councils of
the college to discuss matters pertaining to students academic or administrative issues. Besides the
college students' union, representatives of different students organisations are invited for procuring
feedback concerning teaching and discipline. The violation of model code of conduct leads to punitive
measures, however initialy they are warned to improve themsel ves.

5.3.3

Average number of sportsand cultural activities/ competitions organised at the institution level per
year

Response: 0.6

5.3.3.1 Number of sports and cultural activities/ competitions organised at the institution level year-wise
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during the last five years
2017-18 2016-17 2015-16 2014-15 2013-14
1 2 00 0 0

File Description Document

Number of sportsand cultural activities/ View Document

competitions organised per year

5.4 Alumni Engagement
5.4.1

The Alumni Association/Chapters (registered and functional) contributes significantly to the
development of theinstitution through financial and non financial means during the last five years

Response:

Gaya College Alumni Association was registered in 2013 under the Societies Registration Act Number
21 of 1860. Two/three annual meetings are held which are attended by the executive members of the
alumni. One General Meeting is also held. The doctor members organise health camps to check the
health of students, employees and teachers and they also collect blood for the Blood Bank. The
industrialists and businessmen come forward for financial help to assist the needy students. The alumni
also donate books, clothes during winter and study materials to the financially weak students. They also
provide aids to the Divyaang students as per need. The association organises Seminar and Camps to
motivate the students of the college.

54.2
Alumni contribution during the last five yearS(INR in Lakhs)

Response: <1 Lakh

File Description Document
Alumni association audited statements View Document
543

Number of Alumni Association / Chapters meetings held during the last five years

Response: 15
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5.4.3.1 Number of Alumni Association /Chapters meetings held year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
3 3 3 3 3
File Description Document

Number of Alumni Association / Chapters
meetings conducted during the last five years

View Document
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

The governance of the institution isreflective of an effective leader ship in tune with the vision and
mission of the institution

Response:

The scholastic approach of this institution vis-avis administration is based on academic and
administrative pyramid with Principal at the apex. The academia comprises respective Heads,
Department Council, Proctorial Board, Examination Board and Staff Council. The financial management
and accounts are monitored by the Bursar, Accountant and Dealing Assistants of the Accounts Section in
the pipeline. The entire structure is democratic, transparent and inter-twined with students at the focal
point. This helps the institution in better delivery of the services.

6.1.2
Theinstitution practices decentralization and participative management
Response:

For the smooth running of the institution there is provision for different Committees/Councils to
streamline every matter with the Principal at the apex of al affairs. There are different matters in the
institution ranging from discipline, infrastructure, student interest, teacher interest, routine making
affairs, maintenance of academic/exam calendar, library and laboratory matters, organisation of
cultural/sports/co and extra-curricular activities and seminars/workshops, matters concerning career
counselling, skill development and vocational/ competitive examinations' preparations etc. In order to
filter the issue of discipline there is a Proctorial Board. This also involves separate cells for OBC
students, ST/SC/Minority Students. Again to address gender issues there is committee meant for Gender
Sensitization aswell as Interna Complaint Committee. The institution also has Political Awareness Club
for socio-political awareness of students. There is focus on proper placement of students as per area
concerned. For thisthereis a Career Counselling Cell. In the changing scenario students also face peer as
well as parental pressure to excel and yield promising results. This makes them psychologically
vulnerable. To address thisissue thereis Personal Counselling and Stress Relief Wing in the college.

There is an administrative block where the seat of the Principal and administrative staff reside. The
administrative staff take care of all the day to day business of the college. The Accounts Section of the
administrative block with Principal and Bursar as its head monitor of the finances of the college. The
Heads of the departments enjoy full autonomy in the trigger off any issue meant for the betterment of the
department by adopting proper steps in tune with the Central authorities. Regular interactions of different
committees and HODs with the Principal, Bursar and Chief Proctor undo any eventuality.

Curiously enough, the majority of students belong to middle and low income groups who have job
oriented approach immediately after completing their college education. However they may not have
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enough resources to opt for private coaching/tutorial classes. For this the college offers ‘NET and Entry
into Service Coaching’ classes free of cost to the marginalised students. Besides this vocational training
of studentsisitself an important area of focus of the college authorities. For this two courses are offered
viz., Retail Management and Health Care under the provisions of Community College Scheme in the
college. The college also has various types of committees which play vital role in the area entrusted with.

e Administrative block with Principal at the helm of affairs manages the institution

The Accounts Section with Bursar at the apex take care of college finances

The Principal is assisted by network of Committees/Councils

The Heads of the departments enjoy full autonomy in running of their departmental affairs.
Presence of Department Council at department level to assist the HOD

System of meetings of different committees and HODs with the Principal, Bursar and Chief
Proctor to discuss different issues.

6.2 Strategy Development and Deployment
6.2.1

Per spective/Strategic plan and Deployment documents are availablein theinstitution
Response:

The college has a Planning Forum to prepare the project/planning for launching new courses,
establishing tie-ups with different industries and associations and preparing annual budgets for the
ingtitution in collaboration with the university authorities. Five year Perspective Plan is also prepared by
Planning and Development Committee which helps in smooth functioning of the institution and
achieving its goals. On the basis of Perspective Plan, Bihar State Higher Education Council has
sanctioned a grant of rupees two crores under RUSA as first instalment.

6.2.2

Organizational structure of theinstitution including gover ning body, administrative setup, and
functions of various bodies, service rules, procedures, recruitment, promotional policiesaswell as
grievanceredressal mechanism

Response:

Since the collegeis a constituent unit of Magadh University, Bodh Gaya, there is nothing like Governing
Body which isthe administrative mechanism of private or self-financed institutions. Its administrative set-
up is controlled by Magadh University, Bodh Gayawhere Vice-Chancellor isthe chief executive whereas
Principal of the college is the administrative head of the college.

The Principal discharges his duties through different Committees/Departmental Heads/Directors/Co-
ordinators of the concerned subject. They are empowered to monitor the admission, functioning of the
classes both theoretical, practical and tutorials as well as other academic and disciplinary issues.
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The disbursement of the funds is managed through the Accounts Section of the office for which Bursar is
accountable. For entire financial issues like the fee-structure, salary payment and other matters
concerning financial issues of students, non-teaching and teaching staff the Accounts Section of the
office operates the entire system, as per the direction of the University. Principal remains at the helm of
academic, administrative and financial affairs of the college.

All recruitments of the teaching and non-teaching employees are made by the University/Bihar Public
Service Commission/University Service Commission constituted by the state government. These are the
selection bodies which prepare the panel for appointment and the approval of the Academic Council, the
Senate and the Syndicate of the University and assented to by the Governor cum Chancellor of the
Universities of Bihar. Promotion is made as per the Statutes approved by the Raj Bhawan, Bihar.

The Service Book is maintained by the General Section of the Office duly counter-signed by the Bursar
and the Principal. With a view to maintaining administrative and academic discipline among students,
non-teaching employees and teachers, there is a Grievance Redressal Cell, Proctorial Board and other
Committees for the redressal of grievances.

Principal discharges his duties through different Committees/Departmental Heads/Directors/Co-
ordinators of the concerned subject

Disbursement of the funds is managed through the Accounts Section

Recruitments of the teaching and non-teaching employees are made by the University/Bihar
Public Service Commission/University Service Commission constituted by the state government.
Service Book is periodically maintained by the General Section of the Office

6.2.3
Implementation of e-governancein areas of operation

1.Planning and Development
2.Administration

3.Finance and Accounts
4.Student Admission and Support
5.Examination

Response: D. Any 2 of the above

File Description Document

Details of implementation of e-governancein areas | View Document
of operation Planning and
Development,Administration etc

6.2.4

Effectiveness of various bodies/cells'’committeesis evident through minutes of meetings and
implementation of their resolutions
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Response:

In order to undo the problematic issues and implement the directives of the higher statutory bodies of the
university/ state government/Rg Bhawan/ UGC the ingtitution discusses them in the concerned
committees chaired by the Principa. It happens in al such directives whether
academic/administrative/financial or implementation of the plannings of the state and central
governments. The most burning issue is the anti-ragging drive which has been placed before the
Proctorial Board and it was decided to adhere to the directives. Consequently the team of Proctorial
Board became active and started paying visits to the different departmentsin order to assess the problems
during class hours and in the hostel during evening hours.

On account of vigilant efforts of the Proctorial Board and conscientious of the students this anti-ragging
drive became effective and no untoward case has been registered or brought into the knowledge of the
authority.

6.3 Faculty Empower ment Strategies
6.3.1

Theinstitution has effective welfar e measuresfor teaching and non-teaching staff
Response:

Any institution/organisation depends on the dedication of the employees — both teaching and non-
teaching which leads to excellence and recognition. Naturally the employees expect perks, appreciation
aswell as cooperation during bad days as return from the authorities and here the Principal is at the apex
of administration. In spite of this the Principal is unable to take any decision alone. He has to abide by
the steps jointly recommended by different Committees. There is an Advisory Committee which
recommends welfare schemes viz., advance salary of three months in case of major diseases and
operation, marriage advance loan, education loan for their children, housing loan, vehicle purchase loan,
etc. Such plans are executed on approval of the University in collaboration with nationalised banks.

6.3.2

Aver age per centage of teachers provided with financial support to attend confer ences/wor kshops
and towar ds member ship fee of professional bodiesduring the last five years

Response: 0

6.3.2.1 Number of teachers provided with financial support to attend conferences/ workshops and
towards membership fee of professional bodies year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14

0 0 0 0 0
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File Description

Document

Details of teachers provided with financial support
to attend conferences,workshops etc during the last

fiveyears

View Document

6.3.3

Average number of professional development /administrative training programs organized by the

institution for teaching and non teaching staff during thelast five years

Response: 0

6.3.3.1 Total number of professional development / administrative training programs organized by the

Institution for teaching and non teaching staff year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
0 0 0 0 0
File Description Document

Details of professional development /

administrative training programs organized by the
Institution for teaching and non teaching staff

View Document

6.34

Aver age per centage of teacher s attending professional development programsviz., Orientation
Program, Refresher Course, Short Term Cour se, Faculty Development Program during the last

fiveyears

Response: 3.24

6.3.4.1 Total number of teachers attending professional development programs, viz., Orientation
Program, Refresher Course, Short Term Course, Faculty Development Programs year-wise during the

last five years
2017-18 2016-17 2015-16 2014-15 2013-14
9 1 1 0 1
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File Description Document

Details of teachers attending professional View Document
development programs during the last five years

6.3.5
Institution has Performance Appraisal System for teaching and non-teaching staff
Response:

Every Departmental Head has been entrusted with the assessment of the performance or appraisal of the
teaching fraternity and the college collects the feedback from both the students and the teachers regarding
the performance of the teaching staff of the college on any apparent lacuna traced against anybody. After
the feedback is collected, the person concerned is communicated and given chance to undo such traitsin
their personality or improvise upon themselves. In spite of all this any hangover leads to punitive
measures.

6.4 Financial M anagement and Resour ce M obilization
6.4.1

Institution conductsinternal and external financial auditsregularly
Response:

The college maintains different bank accounts for payment of salary, vocational courses, scholarships
and other funds either received from the state government/UGC/other government agencies or income
generated from fees and charges. All accounts are operated jointly by the Principal and the Bursar of the
college. All expenses are made through cheque/RTGS. The institution is obliged to submit Annual
Accounts report duly audited by Chartered Accountants to the university. All college funds are duly
audited by Chartered Accountants. The University also conducts audit by internal and government
auditors.

6.4.2

Funds/ Grants received from non-gover nment bodies, individuals, Philanthropists during the last
fiveyears (not covered in Criterion I11) (INR in Lakhs)

Response: 0

6.4.2.1 Total Grants received from non-government bodies, individuals, philanthropists year-wise during
the last five years (INR in Lakhs)
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2017-18 2016-17 2015-16 2014-15 2013-14

0 0 0 0 0
File Description Document
Details of Funds/ Grants received from non- View Document
government bodies during the last five years

6.4.3
Institutional strategies for mobilisation of funds and the optimal utilisation of resources
Response:

The institution has mainly four resources of fund mobilisation for running the institution viz.; (i) Grants
from UGC (ii) Grants from the State Government of Bihar (iii) Fee payment by the students (iv) Grants
under Rashtriya Uchchtar Shiksha Abhiyan. The college prepares and submits Annual Budget proposal
to the University for approval. The State Government releases salary grants for teaching and non-
teaching staff as recurring grant. Teachers engaged in research projects are sanctioned grants for the
research purposes by the UGC. Some other agencieslike ICSSR, CSIR, ICPR, DST, DBT, DAE, NGOs,
etc. are also approached for sanctioning grants. Besides all these, some philanthropists-cum-industrialists
also participate in extension activities by contributing in kind like books, blankets, food materials, etc. It
would not be out of context to put on record that the entire land owned by the institution has been
donated by the then business tycoon Seth Jagannath Gowardhandas Dalmia.

Students belonging to minorities/SC/ST/OBC/EBC are granted scholarships under the Bihar Scholarship
Scheme monitored by Welfare Department of the Government of Bihar. Under this scheme students
associated with self-financing courses also enjoy complete reimbursement of their tuition fee.

All funds are operated jointly by Principal and Bursar and proposals are approved by different bodies
viz., Finance Committee, Building Committee, Purchase Committee, etc.

For auditing there is three tier system- (i) audit by the Chartered Accountants (ii) audit by the Magadh
University Audit Section and (iii) Audit by the State Government. After proper auditing the papers are
sent to the authorities concerned with * Utilisation Certificate'.

e The ingtitution has mainly four resources of fund mobilisation for running the institution (i)
Grants from UGC (ii) Grants from the State Government of Bihar (iii) Fee payment by the
students (iv) Grants under Rashtriya Uchtar Shiksha Abhiyan.

e All funds are operated jointly by Principal and Bursar and proposals are approved by bodiesviz.,
Finance Committee, Building Committee, Purchase Committee etc.

e For auditing there is three tier system- (i) auditing by the Chartered Accountants (ii) audit by the
Magadh University Audit Section and (iii) Audit by the State Government.

Page 67/102 26-10-2024 08:17:47


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/103165/6.4.2_1552495220_2939.xlsx

6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes

Response:

The ingtitution aims and is pledged at delivering quality education to its students along with ensuring
overall personality development encompassing different aspects like mental, emotional, physical and
spiritual development of the students. For execution, the institution has in place al infrastructural
facilities including its dedicated teaching and non-teaching staff. However, the maintenance,
coordination and supervision of all the existing service delivery mechanism is a huge chalenge. For this,
the college has an active IQAC consisting of teachers and stakeholders. The IQAC remains active
throughout the session recurrently reviewing the functioning of the institution and taking necessary steps
to make it state of the art institution. It ensures that the different mechanisms in place effectively deliver
quality service and suggests measures to improvise upon them. The members frequently hold meetings
and assess the working of different committees and methodologies of operations. This helpsin updating
the workings of the ingtitution and keeping it at par with the changing scenario. The IQAC maintains
records of the workings of the different structures, fixes targets and periodically reviews the success rate
of achieving them. IQAC also targets the teaching learning process being adopted in the college and its
effectiveness in catering to the needs of the changing scenario. It analyses the performance of the
students by taking cognizance of their results in the university exams. There is also provision for
performance appraisal of teachers with the help of feedback forms. This helps in taking further steps to
improve the standard and method of teaching being adopted in the college. The Cell also maintains
records of Seminars/Workshops/Extra Mural Lectures/Sports and Cultural Events/other co-curricular
activities etc. This helpsin assessing the diversity of mechanism being adopted by the institution to cater
to the myriad needs of the students for their overall personality development. One of the focuses of the
IQAC team is to promote the use of ICT tools and e-resources in the teaching process to deliver the best
to the students.

6.5.2

Theinstitution reviewsits teaching lear ning process, structures & methodologies of operations and
lear ning outcomes at periodic intervalsthrough |QAC set up as per norms

Response:

To ensure quality and effective delivery of educational services along with ensuring overall personality
development of students covering different aspects like sports, cultural, co-curricular activities, career
oriented and counselling activities etc the institution takes different steps with the help of its Internal
Quality Assurance Cell. IQAC holds meetings with the Heads of the departments and reviews the
necessary steps taken at departmental level to ensure quality education and cater to the diverse needs of
the students. The IQAC also evaluates the teaching learning process and the methodologies adopted
therein with the help of feedback forms and questionnaires among students. The responses are
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quantitatively analysed and results arrived at to further adopt remedial measures on the existing lacunain
the process. The results of internal tests of the students propel an insight into the level of learning and
form the basis of the necessary steps taken to improve the level of learning. In addition to this the annual
results of the university exams and success ratio in them is analysed and reviewed. This gives an idea of
the performance of the college students in University exams and helps in targeting the weak areas for
working upon them. In order to keep pace with the changing scenario in the teaching learning
methodologies the periodic meetings of the IQAC forms a platform to discuss such updates and
implementation of them in the teaching process. Besides this the IQAC aso monitors extra and co-
curricular activities and different Seminars/Workshops/Extra Mural Lectures organised in the college.

6.5.3
Average number of quality initiativesby IQAC for promoting quality culture per year

Response: 0.4

6.5.3.1 Number of quality initiatives by IQAC for promoting quality year-wise for the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
1 1 0 0 0
File Description Document

Number of quality initiatives by IQAC per year for | View Document
promoting quality culture

6.5.4
Quality assurance initiatives of the institution include:
1.Regular meeting of Internal Quality Assurance Cell (IQAC); timely submission of Annual
Quality Assurance Report (AQAR) to NAAC; Feedback collected, analysed and used for
improvements
2.Academic Administrative Audit (AAA) and initiation of follow up action
3.Participation in NIRF

4.1S0 Certification

5.NBA or any other quality audit
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Response: D. Any 1 of the above

File Description Document
Details of Quality assurance initiatives of the View Document
institution

6.5.5

Incremental improvements made during the preceding fiveyears (in case of first cycle)
Post accreditation quality initiatives (second and subsequent cycles)
Response:

In follow up action of the recommendations and suggestions of the second cycle of the accreditation
process the ingtitution has taken necessary steps in the light of observations made in the previous
accreditation process. The recruitment of Assistant Professors by the BPSC has supplemented the
shortfall in the number of teachersin the different departments to a great extent which is till in process.
These teachers also serve in both the traditional aswell as the vocational/self-financing departments. The
Vocational and Self-Financing Departments have required number of teachers as per their requirements.
For non-teaching work/affairs in addition to the permanent staff there is also provision for additional
staff who have been contractually engaged.

The ingtitution has initiated several courses since the second cycle of the NAAC process. These courses
include M.Sc. in Biotechnology, Master in Library Sciences, M.Sc. in Electronics and Bachelor of
Education. These courses are running successfully as per the guidelines of the respective affiliating
agencies. The vocational nature of these courses enables students to get successfully absorbed in the
labour market. Since the institution is pledged to cater to the needs of the students coming from low
income group and poor economic backgrounds who aim at immediate placement after completing their
education, the college is running two Diploma Courses viz., Diploma in Retail Management and
Diploma in Health Care under Community College set up which has its affiliation with the Aryabhatta
Knowledge University. The students passing from these courses have found successful employment in
different avenues. These serve the purpose of need-based career oriented programmes.

Theinstitution has well equipped and fully furnished automated Central Library and reading room along
with Seminar Libraries in al the departments both traditional as well as Vocational/Self-Financing
Departments. Every Department has Reading Room facility to provide conducive environment for its
students to sit and study. The libraries of the institution have been made fully automated during the last
year. The institution has subscriptions of e-journa repositories and data banks to encourage teaching-
learning and research.

The ingtitution adopts the system of feedback forms for assessing the teaching-learning process. The
teachers are also encouraged to undertake research activities. In this regard there are faculties in the
college who have UGC-Sponsored Major Research Project.

The institution also guides and mentors students in procuring jobs/services by organising workshops. For
thisthe college has Career and Psychological Counselling Cell. In addition to this the institution provides
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UGC sponsored NET and Entry into Service Coaching to the students belonging to the deprived section
of the society. These coaching classes have been continuing even after unavailability of funds from UGC
by financing out of internal resources.

For catering to the housing needs of its teaching and non-teaching staff the institution has in place
residential quarters for them. There are four residential quarters for teachers in the college campus. The
institution has constructed twelve residential quarters for its non-teaching staff and one guest house out
of its own resources.

e Adequate number of teaching staff

e |nitiated need based new courses like M.Sc. in Biotechnology, Master in Library Sciences, M.Sc.
in Electronics and Bachelor of Education, Diploma courses viz., Diploma in Retail management
and Diplomain Health Care under Community College

e Central Library has been fully automated and connected with internet

e The campus has been updated with Wi-Fi facility

e Residentia quartersfor teaching and non-teaching staff are there in the college campus

e Guest House and fully equipped Girls Common Room have been constructed in the campus

e Remedial coaching for competitive exams have been running in spite of termination of funds by
the UGC
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Number of gender equity promotion programs organized by theinstitution during the last five

years
Response: 2
7.1.1.1 Number of gender equity promotion programs organized by the institution year-wise during the
last five years
2017-18 2016-17 2015-16 2014-15 2013-14
00 2 0 0 0
File Description Document
List of gender equity promotion programs View Document
organized by the institution

712
1.Institution shows gender sensitivity in providing facilities such as:
1.Safety and Security
2.Counsdling

3.Common Room

Response:

The ingtitution takes specia care in ensuring security of female students in the campus. For this there
exists Gender Sensitization Cell and Interna Complaint Committee in the college. These committees
look into any problem/issues concerning female students and takes necessary measures/steps to redress
their problems. The committees aim at fast and immediate disposal of casesif any. Theingtitutionisalso
covered by a network of CCTV cameras spanning across the campus to ensure safety and security by
monitoring the system.

In order to address the myriad issues of students ranging from academic to psychological, the institution
has in place Student Psychological and Counselling Service unit to assist students and help them deal
with such problems. This helps them cope up with peer and parental pressure and deal with the fierce
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competition that exists around.

The institution makes sure that the students have a space to relax and have productive discussions with
their peers. For this, the institution has separate common room for girls.

e Gender Sensitization Cell and Internal Complaint Committee in place
e Campus covered by anetwork of CCTV cameras

e Student Psychological and Counselling Service unit to assist students
e Separate well equipped common room for girls

7.1.3
Alternate Energy initiatives such as:

1. Per centage of annual power requirement of the Institution met by the renewable ener gy
sour ces

Response: 0

7.1.3.1 Annual power requirement met by the renewable energy sources (in KWH)

7.1.3.2 Total annual power requirement (in KWH)

Response: 50000

File Description Document

Details of power requirement of the Institution met = View Document
by renewable energy sources

7.14
Per centage of annual lighting power requirements met through LED bulbs

Response: 63

7.1.4.1 Annual lighting power requirement met through LED bulbs (in KWH)

Response: 31500

7.1.4.2 Annual lighting power requirement (in KWH)

Response: 50000
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File Description Document

Details of lighting power requirements met through = View Document
LED bulbs

7.15

Waste M anagement stepsincluding:
* Solid waste management

e Liquid waste management

* E-waste management

Response:

The ingtitution aims at effective management of all types of waste viz., solid, liquid and e-waste. The
institution has well in place mechanism for solid, liquid and e-waste management. The institution has
internal mechanism for different aspects of waste management, like campus cleaning drive, scrap
collection, eradication pollen shrubs, placement and collection of dustbins from different buildings, safe
disposal of CDs, printing cartridges and harvest management of drainage. There is aso provision of
auctioning away of solid wastes if any present in the college. Different types of solid waste are sorted by
category and disposed off accordingly. The institution practices the philosophy of reuse, recycle and
reduce. The green coverage in the campus helps in rejuvenating the campus. The institution takes care in
managing its waste water. Plantation drives is organised every year in collaboration with the Forest
Department. The institution has installed incinerator in the Girls' Hostel in the campus.

7.1.6

Rain water harvesting structuresand utilization in the campus

Response:

The ingtitution is fully aware of the environmental challenges and climatic changes taking place around.
Degrading water table and uncertain rainfall is an issue of great concern. To address such issue the
ingtitution has well in place system of rainwater harvesting. The teachers quarters in the campus have
effective system of rain water harvesting. This provides ample reservoir of water which serves as a
source to serve the different needs of college for water during the days of scarcity.

7.1.7

Green Practices
» Students, staff using
a) Bicycles

Page 74/102 26-10-2024 08:17:47


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/103165/7.1.4_1552495884_2939.xlsx

b) Public Transport

c) Pedestrian friendly roads

* Plastic-free campus

* Paperlessoffice

» Green landscaping with treesand plants

Response:

Theinstitution as well asits staff is sensitive towards the issue of environment and promotes eco friendly
practices. There is a solar panel in the college along with rain water harvesting facility. The institution
also has a Green House which is under renovation. The institution advocates lesser usage of paper in its
day to day officia working process and maintenance of more of soft copies of the official documents.
Even the plantation of hundreds of neem trees has added to the pure and healthy environment.

7.1.8

Aver age per centage expenditur e on green initiatives and waste management excluding salary
component during thelast fiveyears

Response: 0.4

7.1.8.1 Total expenditure on green initiatives and waste management excluding salary component year-
wise during the last five years(INR in Lakhs)

2017-18 2016-17 2015-16 2014-15 2013-14
342 2.73 1.04 244 1.57
File Description Document
Details of expenditure on green initiatives and View Document
waste management during the last five years

7.19
Differently abled (Divyangjan) Friendliness Resour ces available in theinstitution:

1.Physical facilities

2.Provision for lift

3.Ramp / Rails

4.Braille Softwar effacilities

5.Rest Rooms

6.Scribesfor examination

7.Special skill development for differently abled students
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8.Any other similar facility (Specify)

Response: D. At least 2 of the above

File Description Document
Resources available in the institution for View Document
Divyangjan

7.1.10 Number of Specificinitiativesto addresslocational advantages and disadvantages during the
last five years

Response: 3

7.1.10.1 Number of specific initiatives to address locational advantages and disadvantages year-wise
during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
1 0 1 0 1
File Description Document

Number of Specific initiativesto address locational = View Document
advantages and disadvantages

7.1.11

Number of initiatives taken to engage with and contribute to local community during thelast five
years (Not addressed elsewhere)

Response: 1

7.1.11.1 Number of initiatives taken to engage with and contribute to local community year-wise during
the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
1 0 0 0 0
7.1.12

Code of conduct handbook existsfor students, teachers, governing body, administration including
Vice Chancellor / Director / Principal /Officials and support staff
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Response: No

7.1.13
Display of corevaluesin theinstitution and on itswebsite

Response: Yes

File Description Document

Provide URL of website that displays core values ' View Document

7.1.14
Theinstitution plans and organizes appropriate activities to increase consciousness about national
identities and symbols;, Fundamental Duties and Rights of Indian citizens and other constitutional

obligations

Response: Yes

File Description Document

Details of activities organized to increase View Document
consciousness about national identities and
symbols

7.1.15
Theinstitution offersa cour se on Human Values and professional ethics

Response: No

7.1.16

Theinstitution functioning is as per professional code of prescribed / suggested by statutory bodies
/ regulatory authoritiesfor different professions

Response: No

7.1.17
Number of activities conducted for promotion of universal values (Truth, Righteous conduct, L ove,
Non-Violence and peace); national values, human values, national integration, communal har mony

and social cohesion aswell asfor observance of fundamental dutiesduring the last fiveyears

Response: 0

7.1.17.1 Number of activities conducted for promotion of universal values (Truth, Righteous conduct,
Love, Non-Violence and peace); national values, human values, national integration, communal harmony
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and social cohesion aswell as for observance of fundamental duties year-wise during the last five years

2017-18 2016-17 2015-16 2014-15 2013-14
0 0 0 0 0
7.1.18

Institution or ganizes national festivals and birth / death anniversaries of the great Indian
personalities

Response:

The institution involves students, teaching and non-teaching staff in academic and co-curricular
activities. The national festivals are celebrated with great vigour in the college campus by organising
whole day long festivity. On the occasion of Republic Day and Independence Day two-tier celebrations
are organised. Once in the morning beginning with flag hoisting followed by drill and march past by
NCC cadets. The NSS volunteers actively participate in the beautification and decoration of the college
campus on the occasion of national festivities. The second tier of celebrations are organised during
afternoon/evening where students perform and participate in cultural programmes.

The ingtitution celebrated 70th anniversary of our independence in line with recommendations of the
Ministry of Human Resource Development, Government of India from 9th August to 23rd August 2016
and organised different events including paying visit to one of the freedom fighter’s residence.

As part of celebration of the 71st year of our independence the institution observed year long celebration
by organising different programmes like debate, lectures, sports, cultural events, etc. all the year around.

The institution has a unique way of paying homage to the martyrs of the nation. The institution organised
Rashtriya Ekta Samaroh on 19th December 2014.The college also celebrated Kargil Vijay Diwas by
organising cultural event (Desh Bhakti Geet Competition) on 26th July 2018.

The college celebrates the birth anniversary of academic legendaries like Swami Vivekananda, Munshi
Premchand, Rabindra Nath Tagore, Sri Aurobindo, Tulsidas, Ram Manohar Lohia, Mother Teressa,
Jyotiba Phule, Mahatma Gandhi, Sanskrit Day, etc. Seminars are organised on the occasion of Hindi
Diwas (14th September), Earth Day, International Women'’s Day (8th March), etc. The college organises
rally on the occasion of AIDS Day. Different events are undertaken as part of Swachh Bharat Abhiyan.
The ingtitution celebrates Children’s Day, Teacher’s Day and International Women's Day with great
vigour in the college campus.

7.1.19

Theinstitution maintains complete transparency in itsfinancial, academic, administrative and
auxiliary functions

Page 78/102 26-10-2024 08:17:47



Response:

The institution follows the principle of cooperative federalism in the administering of its financial,
academic and administrative matters with the Principal at the apex and a network of committees assisting
the chair. The Departments enjoy autonomy in the conduct of their day to day affairs. The system of
Committees/Councils ensures transparency and friction free working of the institution.

The regular conduct of auditing process helps in maintaining hassle free, systematic and accurate records
of al the transactions of the institution. For this, the Finance Committee accel erates the system.

The matters pertaining to ensuring quality teaching-learning process in order to maintain academic
excellence there are Department Councils in each Department along with regular monitoring of 1QAC.
The entire administration and academic set up is transparent due to the complete involvement of al the
Committees.

7.2 Best Practices
721

Describe at least two institutional best practices (as per NAAC Format)
Response:

Objective of the Practice: Theinstitute is governed by Bihar State Universities Act 1976. The vision of
the Act is to introduce uniformity in the conduct of business in all the universities of the state and have
been based on the guidelines of the UGC.

The context: In streamlining the management, administration and practices of the college in consonance
with the statutes of the Act the institution works as per the instructions of Magadh University which
follows the norms prescribed by the University Grant Commission monitored directly by Governor-cum-
Chancellor of the universities of Bihar.

The Practice: The institution functions under the guidance of its mother university being governed by
the statutes laid by the University. The recruitment of teaching and non-teaching staff is monitored by the
BPSC or University Service Commission and after recruitment through proper channel the posting is
managed by the University. Thus, the institution ultimately gets its staff as per the directions of the
University. However, theinstitution recruits staff both teaching and non-teaching meant for Self-financed
Courses/Vocational Courses through proper procedure viz., by publishing advertisement and conducting
written tests and interviews. The institution manages its finances with the help of Accounts Section with
Bursar and Principal in the pipeline. The financial resources of the institution are also sponsored by the
university through proper channel. The institution and its Head abide by the rules and instructions of the
university. The examination process and research work is monitored by the University and the Collegein
adherence to the guidelines of the University on al matters.

Evidence of Success: Theinstitution has successfully covered atenure of 75 years under the auspices of
Magadh University maintaining all the rules and abiding by all the instruction issued by the university.

Page 79/102 26-10-2024 08:17:47



The ingtitution maintains transparent system of administration, finances, admission and examination
facilitated by digital platform MIS (Management Information System). The institution has successfully
produced scholars, academicians, bureaucrats, doctors, engineers, lawyers and even one of the Chief
Ministers of Bihar as well as lots of men of eminence. The institution also provides necessary staff as
required for filling different administrative posts in the University. The institution has earned CPE status
on the basis of the detailed Project Report submitted to the State Government. The institution has
adequately perspective plan to ensure systematic working of the college.

Problems Encountered: The institution longs for more teaching and non-teaching staff to render
optimum use of skills and better deliver the services to its students. The institution also proposes to avail
more financial resources from different sources to redress its needs more effectively.

Title: Theinstitution practices solace towar ds socio and economically deprived students

Objectives. The objective of this practice is to cater to the underprivileged section of the society on one
hand and to incul cate the feeling of universal brotherhood and humanity among the students on the other
so that they can serve the society at large. Such practices enable manifestation of social orientation of
students enabled by rich academic discourses disseminated by expert and learned faculty.

The context: The propagation of this practice requires effective mechanism to guide students and direct
their attention towards productive channels. For this the students are mobilised to participate in different
extension activitiesin the local and naxal affected aress.

The practice: The practice involves paying visits to slum areas and sensitizing the residents about their
rights, health and hygiene issues, various ongoing government schemes meant for them, benefits of
education etc. The college has adopted two slum areas and one ST/SC locality in consonance with its
resolve to serve the deprived section of the society. The students are encouraged to participate in
activities pertaining to philanthropy. They are encouraged to participate in activities like teaching the
children from slum areas, helping economically and socialy backward students with books, clothes and
other amenities. The students are also engaged in flood relief camps and render their services during
Pitripaksh Melas.

Evidence of Success. The students have successfully participated in extension activities in the slum
areas in the vicinity of the college/town. The students help their fellow-mates as well as people in the
backward localities by proving things of utility.

Problems Encountered: The institution aims to acquire a larger platform to mobilise its students for
participating in social activities at larger scale in best interest of the nation.

7.3 Institutional Distinctiveness
7.3.1

Describe/Explain the performance of the institution in one area distinctivetoitsvision, priority
and thrust
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Response:

The institution understands the purpose of education to promote social conscientious among students to
create and aims at promoting education and overall development of female students of the region. In this
regard the institution encourages education among girl students. The state government has subsidised
female education which ensures ample admission of female students in the college. The girls from
weaker sections of society are encouraged to seek admission by providing hostel facilities and ambient
and safe campus environment. The college also promotes co and extra-curricular activities among girl
students. In this direction the college has in place a separate NCC wing meant for girls. The institution
has an Internal Complaint Committee to cater to the problems of female students.

The result of encouraging and promoting education among female students has made them more
empowered and ensured job orientation to them. The education among female students gives positive
returns to the society as whole as that affects generations to come.

During the last five years the thrust areas of college activities have been as follows:

1.Upgradation of laboratories and library facilities and utilisation of ICT in quality teaching. In this
direction all the departments have been provided with smart class facility along with training of
the teaching staff.

2.Another major activity has been to provide diverse opportunities for enhancement of knowledge
base of students and faculty members by organising inter-disciplinary Seminars and Conferences
aswell asfreeinternet access in the college campus with internet kiosk in the library campus

3.The college has also diversified teaching programmes in five courses including Community
College programme in two skillswhich are in great demand in the locality.

4. For better facilitation of quick services to students, teachers and staff, the ongoing process of
digitisation of admission, accounts and library has been completed and improved.

5.The college lays special stress on developing social concern and mutual cooperation among
students under the supervision of faculty members by launching various programmes on campus
and extension activities in slum areas. The college has specially focussed on literacy, health
awareness and social service activitiesin the vicinity of the college.
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5. CONCLUSION

Additional Information :

The institution has rich legacy of producing men of eminence in different fields. One of the aumni of the
institution Pandit Govardhan Mishra has been awarded President Medal by the honourable President in honour
of his extra ordinary contributions to Indian Classical music especially Thumri and Tappa. Dr. Ehteshyam
Husnain, arenowned scientist of international repute, ex Vice-Chancellor of Central University of Hyderabad,
has remained scientific advisor to the Prime Minister of India. Presently Rgendra Sijuar is a national artist of
Kyayal, Dhammar, Dhrupad, Thumri and Tappa and has been learning under the tutelage of Rgjan Mishraand
Sagjan Mishra of Banaras Gharana.

The renowned artist like Prithvirg) Kapoor and Rukmini Arundale (Bharatnatyam) have graced this institution
on the forum of Kala Bharti. Students of NSS and NCC of thisinstitution have participated in the Republic Day
Parade as well as National Y outh Festival.

Ravindranath Sharma, tabla maestro is presently posted at Pune in the Department of Central Excise. One of
the alumni of the institution, Mr. Jeetanram Manjhi has graced the chair of Chief Minister of Bihar. Shyam
Nandan Sinha and Gagjendra Narayan, both IPS, and ex student of this institution have retired as Director
General of Police.

Presently Dr. Vinay Kumar Sinha, IPS, is holding the post of Inspector General of Police from Haryana Cadre.
Dr. Mihir Kumar Singh, IAS, a student of Department of English worked as Secretary (Revenue) to the
Government of Bihar. The institution creates an atmosphere of not only teaching and personality devel opment
rather exposing the students to various extra curricular activities. Arun Kumar, a student of Department of
English hasretired as Director of Akashvani Lucknow.

Concluding Remarks:

It isapleasure for us to introduce our coveted institution located at 85.E longitude and 24.45' N latitude in the
spiritual and religious city of Gaya, spread over a sprawling campus of 57 acres enjoying rich heritage for more
than seven decades. Teachers of eminence have rendered their services to this institution culminating into the
products of extra ordinary merit who have excelled in the jobs entrusted to them. It is the premier institution
under Magadh University which has been awarded twice by the NAAC with grade-A on account of its teaching
learning standards, well maintained discipline, superb performance in co & extra-curricular activities. The
green and serene campus, devoted teaching and non-teaching staff add extra feathers in the cap. The
philanthropic activities of both teachers and students captivate the attention of surrounding areas which cater to
the socio-philosophical stance of Vivekananda, Gandhi, Maulana Abul Kalam Azad, Sri Aurobindo, Ram
Manohar Lohiaand APJ Abdul Kalam.

This academia has produced scientists, social workers, business tycoons, professors, IITians, doctors,
bureaucrats and political scientists. The interaction with celebrities has motivated the students to achieve the
apex intheir career. It has enjoyed the spiritual aura caused by the visits of Lord Buddha, Aadi Shankaracharya,
Chaitanya Mahaprabhu, Guru Nanak, Guru Teg Bahadur, Vijay Krishna Goswami, Vivekanand, Rabindra
Nath Tagore, J. C. Bose et a. Even on the monogram of our institution the last message of Lord Buddha-
Aatma Deepo Bhava- has been incorporated. This spreads the message of self introspection which lies at the
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root of originality of approach in any field of research.

The launching of new courses as recommended by UGC time to time keeps pace with the global phenomena at
par with the students learning abroad and different cosmopolis. Participation in games and sports at track events
and field events as well as performance at fine arts and music (both vocal and instrumental) accumulated
together make it an ideal citadel of higher education in entire Magadh region.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID

Sub Questions and Answers before and after DVV Verification

112

Number of certificate/diploma program introduced during the last five years

1.1.2.1. Number of certificate/diploma programs introduced year-wise duringthelast five

years
Answer before DVV Verification:
2017-18 2016-17 | 2015-16 @ 2014-15 | 2013-14
0 0 0 1 1
Answer After DVV Verification :
2017-18 2016-17 | 2015-16 @ 2014-15 | 2013-14
0 0 0 1 1

113

Percentage of participation of full time teachers in various bodies of the Universities/ Autonomous
Colleges Other Colleges, such as BoS and Academic Council during the last five years

1.1.3.1. Number of teachers participating in various bodies of the Institution, such as BoS and
Academic Council year-wise during the last five years
Answer before DVV Verification:

2017-18 | 2016-17 | 2015-16 @ 2014-15 2013-14

8 12 1 2 1
Answer After DVV Verification :

2017-18 2016-17 | 2015-16 @ 2014-15 | 2013-14

4 3 01 01 1

Remark : The HEI was advised that it was required to provide list of the full time teachers on
various academic bodies of the Universities/ Autonomous Colleges/ Other Colleges, such as BoS,
Academic Council/ Senate along with a copy of the authority, (eg University) (in English),
appointing the teacher by name of the individual, duly attested by the principal. The HEI was aso
informed that Special Task Force and examination duties including paper setter or examiner/expert
do not form part of this Metric. Only appointment by the competent univ authority, by name, to the
BOS or higher academic body would be eligible. Period of one tenure of membership on any Body to
be considered as one count. However the HEI has included the same data that contains large number
of appointment on bodies other than Academic ( BoS, Academic Concil and Senate). Dr. Shrikant
Sharma Member of Syndicate, MU Bodhgaya counts only 01 in 2013-14. Dr. Shamshul Islam counts
in 2014-15. but not in 2015-16 as he continues membership of the Senate/academic council.Dr.
Jawaid Ashraf Dr. Degpak Kumar Dr. Shamshul Islam count in 2016-17, Dr. Shamshul Islam Dr.
Jawaid Ashraf Dr Ashok Kumar Dr. Birendra Kumar in 2017-18,
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121

Percentage of new Courses introduced out of the total number of courses across all Programs offered
during last five years

1.2.1.1. How many new courses are introduced within the last five years
Answer before DVV Veification: 5
Answer after DVV Verification: 55

Remark : The HEI hasintroduced M.Sc BIO Tech in 2015, M.Lib.Sc in 2016 and B.Ed in 2017.
Electronicsin 2018 not counted. All the courses of these new programs are Courses introduced
during last five years. diploma courses are not counted as part of HEI.

122

Percentage of programs in which Choice Based Credit System (CBCS)/Elective course system has
been implemented

1.2.2.1. Number of programmesin which CBCY Elective course system implemented.
Answer before DVV Verification : 49
Answer after DVV Verification: 49

123

Average percentage of students enrolled in subject related Certificate/ Diploma programs/Add-on
programs as against the total number of students during the last five years

1.2.3.1. Number of students enrolled in subject related Certificate or Diploma or Add-on programs
year-wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

346

299

216

315

307

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

34

23

49

60

4

1.3.2

Number of value added courses imparting transferable and life skills offered during the last five years

1.3.2.1. Number of value-added courses imparting transferable and life skills offered during the
last five years
Answer before DVV Verification: 10
Answer after DVV Verification: 5

Remark : The HEI hasincluded Language Lab, VET and coaching for NET/SLET etc as value
added courses. Language lab and coaching are covered under 5.1.3 while VET is part of 5.1.5. These
are not value added courses. C/C++, PHP, J2EE, Core JAVA, Asp.NET have been considered.

133

Percentage of students undertaking field projects/ internships

1.3.3.1. Number of students undertaking field projects or internships
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Answer before DVV Verification: 201
Answer after DVV Verification: 64

141

Structured feedback received from

1) Students, 2)Teachers, 3)Employers, 4)Alumni and 5)Parents for design and review of syllabus-
Semester wise/ year-wise

Answer before DVV Verification : C. Any 2 of the above

Answer After DVV Verification: E.None of the above

Remark : The HEI link is non operational. Error 404 Category not found Y ou may not be able to

visit this page because of : an out-of-date bookmark/favourite a search engine that has an out-of-date
listing for this site a mistyped address you have no access to this page The requested resource was not
found. An error has occurred while processing your request. Try to search on the website: or Go to
the Home Page

211

Average percentage of students from other States and Countries during the last five years

2.1.1.1. Number of students from other states and countries year-wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

76

72

72

52

50

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

36

28

46

36

22

Remark : The HEI was advised that the Supporting document link required password which HEI
has not been provided, hence HEI input couldnot be verified. HEI was advised that it had included
the students from the previous years also while Only fresh Student to be counted (Fresh admission
Only). HEI was requested to provide Copy of the domicile certificate/Previous degree/Matriculation /
HSC certificate from other states and countries of below mentioned students as proof to their claim:
Number of students from other states and countries year-wise during the last five years.

212

Average Enrollment percentage
(Average of last five years)

2.1.2.1. Number of students admitted year-wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

13094

12457

12153

11903

11482

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14
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4898 4819 5146 4578 4396

2.1.2.2. Number of sanctioned seats year-wise during the last five years
Answer before DVV Verification:

2017-18 2016-17 2015-16 2014-15 2013-14

17760 18080 18020 17960 17860

Answer After DVV Verification :
2017-18 2016-17 2015-16 | 2014-15 2013-14

7408 7788 7728 7696 6996

2.1.3 Average percentage of seatsfilled against seats reserved for various categories as per applicable
reservation policy during the last five years
2.1.3.1. Number of actual students admitted from the reserved categories year-wise during the last
five years
Answer before DVV Verification:
2017-18 | 2016-17 2015-16 @ 2014-15 2013-14
8850 8565 8233 7692 7493
Answer After DVV Verification :
2017-18 | 2016-17 2015-16 | 2014-15 | 2013-14
3651 3312 3521 2970 2450
2.2.3 Percentage of differently abled students (Divyangjan) on rolls
2.2.3.1. Number of differently abled students on rolls
Answer before DVV Veification: 9
Answer after DVV Veification: 03
2.3.2 Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMYS),
E-learning resources etc.
2.3.2.1. Number of teachersusing ICT
Answer before DVV Verification: 43
Answer after DVV Verification: 45
233 Ratio of students to mentor for academic and stress related issues

2.3.3.1. Number of mentors
Answer before DVV Veification: 32
Answer after DVV Verification: 32
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24.2

Average percentage of full time teachers with Ph.D. during the last five years

2.4.2.1. Number of full time teachers with Ph.D. year-wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

70

70

80

87

99

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

61

67

77

84

96

243

Teaching experience per full time teacher in number of years

2.4.3.1. Tota experience of full-time teachers
Answer before DVV Verification: 3311 years
Answer after DVV Verification: 1716 years

Remark : As per the current experience of the faculty as given in the attached data. The HEI has
attached the data as pdf data rather than an Excel file. As per the attached data.

244

Percentage of full time teachers who received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the last five years

2.4.4.1. Number of full time teachers receiving awards from state /national /international level
from Government recognised bodies year-wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

3

4

9

7

6

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

0

00

0

0

0

Remark : The HEI has claimed presentation of paper and appointment on committee as awards,
recognition, fellowships at State, National, International level from Government, recognised bodies.
As per the SoP neither of these qualify as eligible under this Metric. The award by Hindi Sahitya
Academy Mauritiusis not from a govt recognised body

245

Average percentage of full time teachers from other States against sanctioned posts during the last
fiveyears

2.4.5.1. Number of full time teachers from other states year-wise during the last five years
Answer before DVV Verification:
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2017-18

2016-17

2015-16

2014-15

2013-14

13

3

4

5

6

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

9

3

4

5

6

312

Percentage of teachers recognised as research guides at present

3.1.2.1. Number of teachers recognised as research guides
Answer before DVV Verification: 92
Answer after DVV Verification: 41

Remark : The Link provided show an error. The attached pdf does not contain rel evant
information. The HEI has not provided information as requested.

333

Number of Ph.D.s awarded per teacher during the last five years

3.3.3.1. How many Ph.Ds awarded within last five years
Answer before DVV Verification : 62
Answer after DVV Verification: 39
3.3.3.2. Number of teachers recognized as guides during the last five years
Answer before DVV Verification: 92
Answer after DVV Verification: 41

Remark : As per the HEI data attached the Number of Ph.D.s awarded per teacher during the last
fiveyearsare 39.

334

Number of research papers per teacher in the Journals notified on UGC website during the last five
years

3.3.4.1. Number of research papers in the Journals notified on UGC website during the last five

years
Answer before DVV Verification:
2017-18 2016-17 | 2015-16 @ 2014-15 | 2013-14
26 29 41 40 34
Answer After DVV Verification :
2017-18 2016-17 | 2015-16 @ 2014-15 | 2013-14
11 7 11 04 06

Remark : It was observed that the HEI data had multiple claims of alarge number of papers. Data
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was no reference to ugc link. Only local journal had been quoted which do not fall under Journals
notified on UGC website. Web-link was requested to to be provided which would redirect to the
journal webpage published in UGC notified list. The HEI hasincluded 2019 data again and also link
of journals other than ugc. .

335 Number of books and chapters in edited volumes/books published and papersin
national/international conference proceedings per teacher during the last five years
3.3.5.1. Total number of books and chaptersin edited volumes/ books published, and papersin
national/international conference-proceedings year-wise during the last five years
Answer before DVV Verification:
2017-18 | 2016-17 2015-16 | 2014-15 | 2013-14
11 11 13 08 07
Answer After DVV Verification :
2017-18 2016-17 2015-16 | 2014-15 2013-14
0 0 0 0 0
Remark : The HEI was advised None of the ISBN /ISSN could be identified on
https.//isbnsearch.org. HEI was requested to provide a certificate of validity of ISBN. This has not
been done. The HEI was also requested to attach data only in NAAC prescribed format for the Metric
as an Excel file. However pdf has been attached. The HEI to provide ISBN/ISSN number, details of
the book incl publisher, Title of the paper, the Date and the conference details. The HEI wasto
provide a certified photocopy of the first page of the books. Copies of books first page are attached
but without reference to data entry. In case of the HEI does not providing dataiit will lose the benefit
of doubt. The HEI has not provided full data. Only entries with ISBN/ISSN have been considered.
34.2 Number of awards and recognition received for extension activities from Government /recogni sed
bodies during the last five years
3.4.2.1. Total number of awards and recognition received for extension activities from
Government /recognised bodies year-wise during the last five years
Answer before DVV Verification:
2017-18  2016-17 2015-16 | 2014-15 | 2013-14
1 2 0 0 0
Answer After DVV Verification :
2017-18 | 2016-17 2015-16 | 2014-15 | 2013-14
00 00 0 0 0
34.3 Number of extension and outreach Programs conducted in collaboration with Industry, Community

and Non- Government Organizations through NSS/ NCC/ Red Cross/ YRC etc., during the last five

years
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3.4.3.1. Number of extension and outreach Programs conducted in collaboration with Industry,
Community and Non- Government Organizations through NSS NCC/ Red Cross YRC etc., year-
wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

27

15

20

6

8

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

10

10

12

03

02

344

Average percentage of students participating in extension activities with Government Organisations,
Non-Government Organisations and programs such as Swachh Bharat, Aids Awareness, Gender
Issue, etc. during the last five years

3.4.4.1. Total number of students participating in extension activities with Government
Organisations, Non-Government Organisations and programs such as Swachh Bharat, Aids
Awareness, Gender Issue, etc. year-wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

8

1

0

0

0

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

8

1

0

0

0

351

Number of linkages for faculty exchange, student exchange, internship, field trip, on-the-job training,
research, etc during the last five years

3.5.1.1. Number of linkages for faculty exchange, student exchange, internship, field trip, on-the-
job training, research, etc year-wise during the last five years

Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

12

10

0

0

0

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

00

0

0

0

0
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in 1.3.3 and not copies of two way linkage agreement for faculty exchange, student exchange,
internship, field trip, on-the-job training, research, etc. The HEI was advised to note that these
linkages should be formally two way signed agreement between the institute and organisation and
must specify the purpose of linkage. The HEI was requested to provide the copies of agreements
signed by the principal. HEI to provide e-copies of linkage related documents indicating the start date
and completion date of linkages as proof to its claim. This has not been done. The hEI has attached
copies of the training certificates that were shownin 1.3.3.

35.2 Number of functional MoUs with institutions of National/ International importance, Other
Institutions, Industries, Corporate houses etc., during the last five years (only functional MoUs with
ongoing activities to be considered)

3.5.2.1. Number of functional MoUs with institutions of national, international importance, other
universities, industries, corporate houses etc. year-wise during the last five years (only functional
MoUs with ongoing activities to be considered)
Answer before DVV Verification:
2017-18 | 2016-17 2015-16 | 2014-15 | 2013-14
0 0 1 1 1
Answer After DVV Verification :
2017-18  2016-17 2015-16 | 2014-15 | 2013-14
0 0 1 1 1
4.1.3 Percentage of classrooms and seminar halls with ICT - enabled facilities such as smart class, LMS,
efc
4.1.3.1. Number of classrooms and seminar hallswith ICT facilities
Answer before DVV Verification: 31
Answer after DVV Verification: 26
Remark : As per the HEI table of class rooms and LCD fitment attached with the Metric by the
HEI in response.
4.1.4 Average percentage of budget allocation, excluding salary for infrastructure augmentation during the

last five years.

last five years (INR in Lakhs)

4.1.4.1. Budget allocation for infrastructure augmentation, excluding salary year-wise during the

Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

1.14

69.87

44.43

76.39

207.57

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14
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1.14 69.87 44.43 76.39 207.57

4.2.3 Does the ingtitution have the following:
1. ejournas
2. e-ShodhSindhu
3. Shodhganga Membership
4. e-books
5. Databases
Answer before DVV Verification : C. Any 2 of the above
Answer After DVV Verification: C. Any 2 of the above
4.2.4 Average annual expenditure for purchase of books and journals during the last five years (INR in
Lakhs)
4.2.4.1. Annual expenditure for purchase of books and journals year-wise during the last five
years (INR in Lakhs)
Answer before DVV Verification:
2017-18  2016-17 2015-16 | 2014-15 | 2013-14
3.20 26.34 2.20 4.33 18.4
Answer After DVV Verification :
2017-18 | 2016-17 2015-16 | 2014-15 | 2013-14
3.2 26.34 2.2 4.33 18.4
4.2.6 Percentage per day usage of library by teachers and students
4.2.6.1. Average number of teachers and students using library per day over last one year
Answer before DVV Verification: 103
Answer after DVV Verification: 18
Remark : An average as per the HEI data attached with the Metric in response.
44.1 Average Expenditure incurred on maintenance of physical facilities and academic support facilities

excluding salary component, as a percentage during the last five years

4.4.1.1. Expenditure incurred on maintenance of physical facilities and academic support
facilities excluding salary component year-wise during the last five years (INR in Lakhs)
Answer before DVV Verification:
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2017-18

2016-17

2015-16

2014-15

2013-14

17.48

18.45

94.53

40.9

92.76

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

17.48

18.45

94.53

40.9

92.76

511

Average percentage of students benefited by scholarships and freeships provided by the Government
during the last five years

5.1.1.1. Number of students benefited by scholarships and freeships provided by the Government
year-wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

8091

2510

3850

1115

5469

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

8091

2510

3850

1115

5469

5.1.2

Average percentage of students benefited by scholarships, freeships, etc. provided by the institution
besides government schemes during the last five years

5.1.2.1. Total number of students benefited by scholarships, freeships, etc provided by the
institution besides government schemes year-wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

481

475

505

541

488

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

481

475

505

941

487

Remark : The HEI was requested to provide institutional policy on the subject of thismetricid
along with Sanction letter stating names of students and scholarship amount being benefited year
wise signed by the principal as proof to its claim. The HEI has provided only declaration certificate
and not he policy. However considered. The HEI did not provide the amount of scholarship as
requested.

5.1.3

Number of capability enhancement and development schemes —
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1. For competitive examinations
2. Career counselling

3. Soft skill development

4. Remedial coaching

5. Language lab

6. Bridge courses

7. Yogaand meditation

8. Persona Counselling

Answer before DVV Verification : A. 7 or more of the above
Answer After DVV Verification: D. Any 4 of the above

521 Average percentage of placement of outgoing students during the last five years

5.2.1.1. Number of outgoing students placed year-wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

28

35

27

18

25

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

28

35

27

18

25

522 Percentage of student progression to higher education (previous graduating batch)

5.2.2.1. Number of outgoing students progressing to higher education
Answer before DVV Verification : 955
Answer after DVV Verification: 955

523 Average percentage of students qualifying in State/ National/ International level examinations during
the last five years (eg: NET/ SLET/ GATE/ GMAT/ CAT/ GRE/ TOEFL/ Civil Services/State
government examinations)

5.2.3.1. Number of students qualifying in state/ national/ international level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
gover nment examinations) year wise during last five years
Answer before DVV Verification:

2017-18 2016-17 2015-16 2014-15 2013-14
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2 3 8 4 7
Answer After DVV Verification :

2017-18 2016-17 | 2015-16 @ 2014-15 | 2013-14

1 1 1 1 3

5.2.3.2. Number of students who have appeared for the exams year-wise during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

112

90

91

164

175

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

112

90

91

164

175

Remark : As per the HEI data attached with the Metric in response.

531 Number of awards/medals for outstanding performance in sports/cultural activities at national /
international level (award for ateam event should be counted as one) during the last five years.
5.3.1.1. Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for ateam event should be counted as one) year-wise during the
last five years
Answer before DVV Verification:
2017-18  2016-17 2015-16 | 2014-15 | 2013-14
3 1 6 2 0
Answer After DVV Verification :
2017-18 | 2016-17 2015-16 | 2014-15 | 2013-14
00 00 0 0 0
Remark : The HEI has included events of 2018-19 which are are not eligible. Most of the
certificates are from 2018-19, or of participation. The HEI hasincluded certificates dated 2015 and
2016 of Kumar Gaurav. These are during school days (before joining the college) and hence not
eligible and not considered.
533 Average number of sports and cultural activities/ competitions organised at the institution level per

year

5.3.3.1. Number of sports and cultural activities/ competitions organised at the institution level
year-wise during the last five years
Answer before DVV Verification:

Page 96/102 26-10-2024 08:17:47




2017-18

2016-17

2015-16

2014-15

2013-14

4

5

0

0

0

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

1

2

00

0

0

Remark : Yad Karo Kurbani, Seminar on Digital India, World Water Day Celebration,seminar on
the occasion of Bihar Diwas are not sports and cultural activities/ competitions organised at the
ingtitution level. The HEI was advised that the attached data contains events that did not qualify as
sports and cultural activities/ competitions organized at the institution level. The HEI was requested
to provide reports with photographs of the activities ( eligible only) involving cultural and sports
competitions. Activities of 2018-19 are not considered. Only Mehdi competition 01 Apr 2017, Jashne
Azadi Celebration 12 Aug 2017 and Satyagrah Shatabdi 15 Aug 2017 have been considered.

54.3

Number of Alumni Association/ Chapters meetings held during the last five years

5.4.3.1. Number of Alumni Association /Chapters meetings held year-wise during the last five
years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

3

3

3

3

3

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

3

3

3

3

3

6.2.3

Implementation of e-governance in areas of operation

1. Planning and Development

2. Administration

3. Finance and Accounts

4. Student Admission and Support
5. Examination

Answer before DVV Verification : B. Any 4 of the above
Answer After DVV Verification: D. Any 2 of the above
Remark : As per the attached data and screen shots only Finance and Accounts Student Admission
and Support are the areas where |mplementation of e-governance has been carried out. central library
is not part of the Metric. the screen shots have not been captioned and hence by themselves do not
convey the are it supports.

6.3.3

Average number of professional development /administrative training programs organized by the
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institution for teaching and non teaching staff during the last five years

6.3.3.1. Total number of professional development / administrative training programs organized

Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

2

1

1

1

2

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

0

0

0

0

0

by the Institution for teaching and non teaching staff year-wise during the last five years

Remark : The HEI was advised that No support documents and photographs had been included.
The listed activities for the faculty were not professional developments. HEI was requested to provide
details of the resource person or the trainer, the dates of conduct, attendance of faculty/staff and
photo-graphs all signed by the principal. none of these have been provided. The Work shop on
Android is not on the HEI list and the listed items have no supporting document.

6.5.3

Average number of quality initiatives by IQAC for promoting quality culture per year

6.5.3.1. Number of quality initiatives by IQAC for promoting quality year-wise for the last five
years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

3

4

4

3

3

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

1

1

0

0

0

Remark : The HEI was advised to provide relevant document of IQAC meeting (In English) which
proves the intention or need to various workshops or training in the institute which HEI has
mentioned in the attached Excel sheet. HEI was informed that Without relevant |QAC minutes
highlighting the requirement of initiatives were not eligible. The HEI has attached some photographs
of 02 events but no reference to the HEI IQAC meeting/MoM has been made. The events are not
captioned carry no date and are not cross referred to the summary. Activities are considered for
2017-18 and 2016-17

711

Number of gender equity promotion programs organized by the institution during the last five
years

7.1.1.1. Number of gender equity promotion programs organized by the institution year-wise
during the last five years
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Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

1

12

0

0

0

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

00

2

0

0

0

Remark : Activity of 07 Aug 2018 is not eligible. The New paper clippings (03) are dated 23 Dec
2016. The activity of 23 April is aso supported by news paper clipping. Lokshiksha and Swachhta
Abhyan are not part of this metric.

7.1.3

Alternate Energy initiatives such as:

1. Percentage of annual power requirement of the Institution met by the renewable energy
sources

7.1.3.1. Annua power requirement met by the renewable energy sources (in KWH)
Answer before DVV Verification: 36
Answer after DVV Verification: 0

7.1.3.2. Total annual power requirement (in KWH)
Answer before DVV Verification : 50000

714

Percentage of annual lighting power requirements met through LED bulbs

7.1.4.1. Annual lighting power requirement met through LED bulbs (in KWH)
Answer before DVV Verification : 31500
Answer after DVV Verification: 31500

7.1.4.2. Annual lighting power requirement (in KWH)
Answer before DVV Verification : 50000

7.1.8

Average percentage expenditure on green initiatives and waste management excluding salary
component during the last five years

7.1.8.1. Tota expenditure on green initiatives and waste management excluding salary component
year-wise during the last five years(INR in Lakhs)
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

342

2.73

1.04

244

1.57

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

3.42

2.73

1.04

244

1.57
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7.1.9

Differently abled (Divyangjan) Friendliness Resources available in the institution:

1. Physical facilities

2. Provision for lift

3. Ramp/ Rails

4. Braille Softwareffacilities

5. Rest Rooms

6. Scribes for examination

7. Specia skill development for differently abled students
8. Any other similar facility (Specify)

Answer before DVV Veification : C. At least 4 of the above
Answer After DVV Verification: D. At least 2 of the above
Remark : Ramp-rail and availability of Scribe (as per the university) are the only Differently abled
(Divyangjan) Friendliness Resources available in the institution:

7.1.10

Number of Specific initiatives to address locational advantages and disadvantages during the last five
years 7.1.10.1. Number of specific initiatives to address locational advantages and disadvantages
year-wise during the last five years

Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

3

2

2

1

2

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

1

0

1

0

1

7.1.11

Number of initiatives taken to engage with and contribute to local community during the last five
years (Not addressed el sewhere)

7.1.11.1. Number of initiatives taken to engage with and contribute to local community year-wise
during the last five years
Answer before DVV Verification:

2017-18

2016-17

2015-16

2014-15

2013-14

3

2

2

1

2

Answer After DVV Verification :

2017-18

2016-17

2015-16

2014-15

2013-14

1

0

0

0

0

Remark : The attached data and the photographs have no cross reference. There are no captions of
the activities under this Metric. Only Nukkad Natak ( No date) isfound to be eligible. As per the HEI
data attached. There are no reports of the events.
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7.1.16

The institution functioning is as per professional code of prescribed / suggested by statutory bodies/
regulatory authorities for different professions

Answer before DVV Verification: Yes
Answer After DVV Verification: No
Remark : The link provided with the response generates an error page. In view of the non working
link and no data, validation is not possible.

2.Extended Profile Deviations

Answer before DVV Verification:

ID Extended Questions
11 Number of courses offered by the institution across all programs during the last five years
Answer before DVV Verification: 51
Answer after DVV Verification : 760
2.2 Number of seats earmarked for reserved category as per GOI/State Govt rule year-wise during the
last five years
Answer before DVV Verification:
2017-18 2016-17 201516 2014-15 2013-14
8880 9040 9010 8980 8930
Answer After DVV Verification:
2017-18 2016-17 201516 2014-15 2013-14
3704 3894 3864 3848 3498
31 Number of full time teachers year-wise during the last five years
Answer before DVV Verification:
2017-18 2016-17 201516 2014-15 2013-14
72 70 80 87 99
Answer After DVV Verification:
2017-18 2016-17 201516 2014-15 2013-14
79 70 80 87 99
4.1 Total number of classrooms and seminar halls
Answer before DVV Veification: 114
Answer after DVV Verification : 114
4.2 Total Expenditure excluding salary year-wise during the last five years ( INR in Lakhs)

2017-18

2016-17

2015-16

2014-15

2013-14
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464 733 611 455 961
Answer After DVV Verification:

2017-18 2016-17 2015-16 2014-15 |2013-14
464 733 611 455 961

4.3

Number of computers

Answer before DVV Veification : 499
Answer after DVV Veification : 475
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